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RASHTRASANT TUKADOJI MAHARAJ NAGPUR UNIVERSITY  
(Established by Government of Central Provinces Education Department by Notification No. 513 dated the 1 st  of 

August, 1923 & presently a State University governed  by Maharashtra Universities Act, 1994)  

____________________________________________________________________________________________________________ 

*STATUTE NO.  1  OF 2010  

 

STATUTE TO PROVIDE FOR GRANTING PERMANENT AFFILIATION TO THE 
COLLEGES / RECOGNISED  INSTITUTIONS.  

 
 Whereas it is expedient to provide a Statute as per Section 51 (10) of the 

Maharashtra Universities Act, 1994 for granting permanent affiliati on to the 
colleges / recogniz ed institutions;  
 

 The Senate is hereby pleased to make the followin g Statute : - 
 
1.  This Statute may be called, òStatute for granting permanent affiliation to 

an affiliated college / recognized institution, Statute 2010 ó. 
 

 
2.  This Statute shall come into force with effect from the date of Chancellorõs 

assent to it.  

 
 

3.  In this S tatute, unless the context otherwise requires :  
 

(i) òActó means the Maharashtra Universitiesõ Act, 1994. 

 
(ii)  òBoard of Colleges and University Developmentó means the Board of 

Colleges and University Development, duly constituted in accordance 

with Section 35(2) of the Act, and is hereinafter referred as the ôBoardõ. 
 

(iii)  òAcademic Counciló means the Academic Council, duly constituted in 
accordance with Section 29(2) of the Act and is hereinafter referred as 
the ôCouncilõ. 

 
(iv) òAffiliated Collegeó means a college which has been granted affiliation 

by the University and is hereinafter referred as òCollegeó. 
 

(v) òInstitutionó means an academic institution of higher learning, not 

being a college, associated with and admitted to the privileges of the 
University.  

 

(vi) òRecognised Institutionó means an institution of higher learning, 
research or specialised studies, other than an affiliated college, and 

recognised to be so by the University.  
__________________________________________________________________________________ 
*Accepted by  the Senate on 29 th   March, 2008, vide item No. 6, under the draft Statute No. 
2 of 2000 & *Assented by Honõble Chancellor Vide Letter No.CS/NU/STT/43/ 08/  
(6772)/1580, dt. 7 May, 2010.  
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(vii)  òManagementó means the trustees or the managing or governing body, 

by whatever name called, of any, trust registered under the Bombay 

Public Trusts Act, 1950 or any society registered under the Societies 
Registration Act, 1860 under the Management of which one or more 

colleges or recogniz ed institutions or other instit utions are conducted 
and admitted to the privileges of the University.  

 

Provided that, in relation to any college or institution established or 

maintained by the Central Government or the State Government or a 
local authority like a Zilla Parishad, Municip al Council or Municipal 
Corporation, it means respective the Central Government or the State 

Government or Zilla Parishad or the Muncipal Council or the Municipal 
Corporation, as the case may be.  

 

(viii)  òPrincipaló means a head of a college/specialised educational 
institution/post -graduate centre or other recognised institution, duly 

approved by the University.  
 

(ix) òTeacheró means full-time approved Professor, Associate Professor, 

Asstt. Professor, Reader, Lecturer, Librarian, Director or Instructor of 
Physical Educ ation in any conducted, affiliated or autonomous college, 

autonomous institution or recognised institution in the University.  
 

(x) òReference Dateó means the date on which the application for granting 

permanent affiliation under Section 88 of the Act alongwith  a requisite 
fee, is received by the University from the College and hereinafter is 
referred as ôR.D.õ. 

 

(xi) òUniversity Grants Commissionó means the University Grants 
Commission established under the University Grants Commission Act, 

1956 and is hereinafter r eferred as òU.G.C.ó. 
 
(xii)  òCollege Development Counciló means a Council consisting of Principal 

and all full -time approved teachers of the college/recognised institution 
and is hereinafter referred as "CDCó. 

 
4.  (a) The college shall apply to the Registrar of the University under  

Section 88 of the Act for permanent affiliation in prescribed form 

(Annexed) alongwith a fee of Rs. 25,000/ - for single faculty college.  
 

Provided firstly that if the college has two faculties, then the fee of Rs. 

40,000/ - shall be pa id alongwith the application form.  
 

Provided secondly that if the college has three or more faculties then a 
fee of Rs. 50,000/ - shall be paid alongwith the application form.  
 

Provided thirdly that, if the college is also affiliated for the professional 
courses like M.B.A., M.C.M., M.C.A. etc. then the fee of Rs. 1,00,000 
shall be paid alongwith the application form.  
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(b) The fee to be paid alongwith the application form for permanent 

affiliation will increase by 50% after every five years, which is to be  

rounded of to the next 100 in case of any odd figure emerging on 
calculation.  

 
 
5.  The college or recognised institution with atleast six years standing from the 

year in which the Council of the University considered to grant first time 
affiliation by fol lowing the prescribed procedure, can apply for permanent 

affiliation or recognition.  
 
 

6.  (a) The Registrar shall forward the application received from the  
affiliated  colleges/recogniz ed institutions, to the Director, Board of 
College and University Devel opment for its consideration by the Board 

of College and University Development.  
 

The BCUD shall constitute a Committee to scrutinise and to verify the 
information and the documents submitted by the College / Recognized 
Institution alongwith the applicati on form and if the Committee finds 

any lacuna(s), it shall be informed to the concerned college, then the 
Committee shall visit the applicant college and submit its report to the 
BCUD alongwith its recommendation.  

 
(b) The Report of the Committee shall be plac ed before the BCUD  for its 

careful consideration and to make its specific recommendation thereon 
to the Academic Council.  

 

 
7.  The Academic Council, shall consider the report of the committee alongwith 

the specific recommendation(s) of the BCUD thereon.  If the Academic 
Council is satisfied that the affiliated college / recognized institution has 
fulfilled all the conditions of affiliation or recognition satisfactorily, and has 

attended high academic and administrative standards as prescribed by the 
Universit y, from time to time, the Academic Council shall grant permanent 
affiliation to the concerned college or the institution.  

 
 

8.  The Committee appointed by the BCUD shall visit the college and inspect and 
verify the documents submitted by the college.  It shall  also held discussions 
with the Management, Principal and teaching / non teaching staff, and if 

required, with students, of the college, and then shall submit a detailed 
report on the Physical, Academic, Administrative and other facilities available 

alongw ith the financial position of the College / Institution.  
 
 

Provided that the minimum facilities available in the College/Institution, 
required for recommending Permanent affiliation shall be as follows :  

 

 
 

 



 
4 

(A) Physical Facilities :  
 
The college or recogn ized institution shall have atleast the following 

Physical Facilities :  

(i) Land : 

(a) The college having one or more faculties i.e. Arts, 
Commerce, Social Sciences, Science and Home -Science 
should have a minimum of two acres of developed land for 

construc tion of college/institution building as per the 
requirement of U.G.C.   This includes land for play field 

also.  
 
(b) B.Ed. College and the colleges of Physical Education 

should have the land as prescribed by NCTE for play field 
and construction of college building.  

 

(c) The Engineering colleges should have the land as 
prescribed by AICTE for play field and construction of 

college building.  
 

(d) The Medical College, Dental College, Ayurvedic College, the 

Homeopathic college and the college of Pharmacy should  
have the land as prescribed by MCI, DCD, CCLM, HCL, 
Pharmacy Council of India respectively.  

 
Provided further, that the condition of 2 acres of land as 

prescribed for the college of Arts, Commerce, Social 
Science, Science and Home Science for permanent 
affiliation should not be insisted upon, if the college is 

existing within the area of a Municipal Corporation and  
fulfills all others prescribed conditions.  

 
  Building :  

 

(a) The college/institution should have its own building(s) as per the 
requirement of th e U.G.C.  The building(s) must have requisite 
number of lecture rooms, laboratories, library, canteen, hostel 

accommodation, developed play ground etc. in accordance with 
the norms prescribed by the U.G.C. under clause (F) of sub 

clause (1) of Section 26 o f the University Grants Commission Act, 
1956 regarding minimum standard of instruction for the grant of 
first degree.  The college/institution should have sufficient class 

room furnitures, laboratory, equipment and furniture, office 
furniture, fans, almira hs, calculator, typewriter, cooler, 

telephone, duplicating machine and teaching material like maps, 
black boards etc.  

 

(b) The college should have a Principalõs office and also a college 
office with adequate accommodation, furniture and fixtures.  
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(c) The co llege should have rooms for teachers department wise and 

also a college office with adequate accommodation, furniture and 

fixtures.  
 

(d) The college should have rooms for teachers department wise and 
also a separate common room for male and female students, wi th 
appropriate furnitures and fixtures with sanitary and drinking 

water facilities.  
 

(ii)  Civic Facilities :  
 

While designing the building of the college/institution it may  

be ensured that adequate facilities of light, ventilation and toilet are 
provided.   Wh ile  designing the building(s), the  norms laid down by 
the local authority may be kept in view.  Adequate facilities for the 

essential services like water, electricity, sewerage facility etc. be 
provided in all the buildings.  

       
(B) Academic Requirements  :  

The college or recognised institution shall have the following academic 

requirements :  
 
(i) Principal:  The college should have a qualified confirmed Principal 

selected by the duly constituted Selection Committee as per the 
university norms and approved by t he university on regular basis, 

except in cases where, the Principal could not be appointed for want of 
required permission from the State Government.  

 

(ii)  Teaching Staff  :  The college should have the qualified teaching staff 
duly approved by the University.   The teaching staff required for each 

subject should be appointed on the basis of the workload prescribed by 
the University statutory councils, as the case may be and apical bodies.   
The college must also have a qualified Director of Physical Education 

and a Librarian.   Of the total teaching staff, atleast 75% of the 
teaching staff must be confirmed in their respective posts on the 
Reference Date.  

 
(iii)  Non -Teaching Staff :   The college should have non -teaching staff as 

per staffing pattern prescribed by the Maharashtra Government from 
time to time.  The non -teaching staff who have put in more than two 
years of service should be confirmed.  Out of the total non -teaching 

staff atleast 75% of the staff must be confirmed in their respective posts 
on the R.D.  

 
(iv)  Pro vident Fund and Pensionary Benefits :  Contributory Provident 

Fund Facility or G.P.F. and pensionary benefits, should have been 

made applicable to both teaching and non -teaching employee of the 
college as the case may be.  
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(v) Promotion of Academic Pursu its of Teachers :  The college should 
have provided the facilities to its teaching staff for participation in 
seminars, symposia, Orientation courses and refresher courses, etc.  

Also it has to encourage its faculty to improve its competence by way of 
util isation of teachers fellowships, summer institutes, workshops, 

promotion of research activities etc.  
 

(vi)  Library : The college should have requisite number of books in library, 

as per U.G.C.norms, taking into consideration the number of students 
admitted, sub jects taught and standing of the college i.e. age of the 

college.  The college should have adequate number of reference books 
and journals.  The college should have separate reading room facilities 
for students and staff with proper furniture.  

 
(vii)  Examination  Results : The results of the college students in the 

University examinations should not be below the average result of the 

University atleast for four years out of the preceding six years from the 
R.D.  

 
(viii)  Laboratory Facilities : The college should have a we ll equipped 

laboratory with sufficient facilities to the students to perform nearly all 

the experiments prescribed in the syllabus.  
 

(ix)  Co-Curricular and Extra -Curricular Activities :  The college should 

have participated in co -curricular and extra curricular  activities like 
N.S.S., Adult Education, Sports, Games, C ultural Activities etc., 

organiz ed by the University from time to time.  
 

(x) Enrolment of Students :  The college should have sufficient number of 

students admitted so that it is academically viable and  administratively 
feasible.  

 
(xi)  Academic Contributions of Teachers : The teachers should have 

consistently contributed to academic progress including 

adult/continuing/extra -rural education programmes and thereby 
contributing to the progress of the college in particular and the society 
in general.  

 
(xii)  Brochure : The college should supply to the students every year 

brochure giving profile or the college.  
 

(xiii)  Conduct of Examinations : The college should take adequate 

measures to ensure smooth conduct of examinations.  
 

(xiv)  Academic Calendar : The college should follow the academic calendar, 
and procedures regarding academic audit, examination reforms, etc. ,  
prescribed by the University from time to time.  

 
(xv)  Appointment of Teachers :  The appointment of teachers should be as 

per the procedures prescribed by the University.  
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(C) Financial Standard :    
 
(i) The number of the teaching and non -teaching staff should have been 

paid their full salaries regularly from their respective date of 
appointment by depositing the remaining salar y amount after lawful 

deductions in their personal account in the bank, and due receipt be 
obtained from each staff member every month.  

 

(ii)  Teaching and non -teaching employees must have been directly 
appointed on probation against clear vacancies, and those w ho have 

been appointed on probation, their P.F. subscription thereon, be 
regularly credited to their P.F. account and account slips be given 
regularly to staff members. Provided that in case of Pension Scheme, 

the amount deducted from salary towards G.P.F.  must have been 
deposited regularly in General Provident Fund account maintained by 
Joint Director (Higher Education), Nagpur Region, Nagpur.  

 
(iii)  The college should have deposited the amount of tution fees regularly 

in the salary account of the college as per  rule.  
 

(iv)  The college should have utilised the scholarship amount, all the other 

funds and grants received from Govt. or other agencies etc. properly the 
grants received by the college should have been utilised for the 
purposes for which they were received.  The utilisation of the U.G.C. 

grants received from time to time should be as per norms and also used 
only for the purpose for which they were received.  

 
(v) College should have deposited full amount of reserve fund with 

University as per rule.  

 
(vi)  College should  not be at default regarding University fees like annual 

fee, enrolment fee, affiliation fee, examination fee and any other fees, as 
prescribed by the University from time to time as on the R.D. Similarly 
the accounts of the examination advance received fr om the University 

should have been cleared up -to-date.  
 

(vii)  The college should have audited  statements and balance sheets from 

the date of its establishment.  No fund shall be diverted to any other 
sister body or other agency.  

 
(viii)  The college should have maintai ned regularly Cash Book, Ledger, Stock 

Book, all accounts books etc., as per norms.  

 
(ix)  The college should promptly and regularly implement the orders of the 

University and the State Govt. issued from time to time in respect to 
financial matters.  

 

(x) The managem ent of the college/Institutions shall satisfy the University 
that they have sufficient financial resources, so as to meet all its 
requirement, as are expected to be fulfilled under University 

Statutes/Ordinances/Rules/Regulations for its continuous and 
efficient functioning.  
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(D) Administrative Standard :  

  
(i) The college should have constituted Local Managing Committee as per 

Section 85 of Act.  The Local Managing Committee should have met 
atleast twice a year and its proceedings minutes should have 
maintai ned properly.  

 
(ii)  The College should have CDC for overall academic and Physical 

development of the college.  The CDC shall meet at least twice a year 
and shall submit its recommendations to the Local Managing 
Committee regarding the progress of studies in the  college, the needs of 

the students, to suggest ways and means for improvement, and the 
academic efficiency of the college etc.  The CDC shall form an 
examination committee to evaluate regularly the academic performance 

of the students in the examinations conducted by the college and also 
by the University.  It shall make its recommendations to the CDC for its 

consideration and which alongwith its recommendation shall forward to 
the Local Managing Committee.  The minutes of the meetings of College 
Developme nt Council/Examination Committee shall be maintained 

properly and regularly.  
 
 

(E) Other Conditions :   
 

(i) The management applying for permanent affiliation or recognition 
should satisfy the University that they have complied with all the 
conditions laid down in  Section 81 (1) of the Act.  The College Principal 

and the Management should give an undertaking to that effect as 
required in Section 81 (1) of the Act.  

 
(ii)  The conditions laid down by the previous Local Enquiry Committee 

appointed by University must have be en totally complied with.  

 
(iii)  The college should have adopted the government policy and orders 

issued from time to time in regard to the reservation of Scheduled 

Castes, Scheduled Tribes and other Backward Classes for appointment 
of Principals, different post s of teachers and non -teaching employees 

and for the purpose of admission of students in the college/institution.  
If there is any backlog while applying for permanent affiliation, the 
satisfactory explanation must be given by the college/institution.  

 
(iv) The college should have encouraged its faculty to improve its 

competence and to attain reputation in terms of good academic 
qualification, performance appraisal of 
teachers/research/publication/continuing education/user system co -

operation etc.  
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(v) The c ollege should ensure discipline, academic atmosphere and 

harmony in the campus.  

 
9.  As suggested by the State Government the colleges that have been awarded  

ôBõ Grade & above by the National Assessment & Accreditation  Council, 
(NAAC) Bangalore, but do not h ave permanent affiliation in terms of section 
88 of the Act, shall be granted permanent affiliation.  

 
 

10.  Withdrawal of Permanent Affiliation  :  
 

(i) The University as per Section 91 of Act, shall have a power to withdraw 

the permanent affiliation granted to the  college, after due enquiry, if 
any of the provision mentioned in the statute or in the undertaking, 
given, as required as per Section 81(1) of Act, is violated by the college.  

 
 

11.  The Direction No.3 of 1997, issued on 23.5.97 by the Vice -Chancellor is 
hereb y repealed.  

 

 

STATEMENT OF OBJECTS AND REASONS  
 

 
 The Maharashtra Universities Act, 1994 in terms of Section 88 provides for 

granting permanent affiliation to the affiliated colleges.  The same was for the time 
being regulated through issuance of Direction  No. 3 of 1997.  However, since the 
matter needs to be governed by a Statute prescribed for the said purpose.  

 
While implementing the provisions of this Statute, no financial implications 

are involved at the Government as well as university level as of now  or in future and 
the same is in consonance with the orders of the State Government and guidelines 
of the University Grants Commission.  

 
Hence this Statute.  
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A P P L I C A T I O N  

 

(Under Section 88 of Maharashtra Universities Act, 1994)  
 

 
Instru ctions :  
 

(i) The applicant college desires of applying for permanent affiliation under Section 88 of 

Maharashtra Universities Act, 1994 shall use this application form.  

 

(ii)  Application shall be submitted in three copies.  

 

To, 

 
 The Registrar,   

Rashtrasant Tukado ji Maharaj  
 Nagpur University,  
 Nagpur.  

 
Sir,  
 

 I hereby apply for permanent affiliation of the  college for the course  /  

faculty __________________________________________________. The requisite amount to 

be paid for permanent affiliation Rs. ___ _______________ is paid by 

D.D. No.________________________________on the Bank of __________________dated 

____________________. 

 

 I have gone through the norms prescribed for granting permanent affiliation 

and I am submitting all the required informations in the presc ribed 

proforma/enclosures.  

 

 

 

________________________________ 
                 (Signature of the Principal)  

 

 
**************  
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APPLICATION FORM FOR PERMANENT AFFILIATION FOR ARTS, COMMERCE 
SCIENCE, SOCIAL SCEINCE, HOME SCIENCE, LAW AND EDUCATION 

COLLEGES UNDER SECTION 88 OF MAHARASHTRA                                
UNIVERSITIES ACT, 1994.  

 
 
1.  Name of the Society     _____________________________ 

 
2.  Year of Establishment of the Society  _____________________________ 

 
3.  Registration No. of Society  under Bombay  

Public Trust Act and the Society Registration  

Act. Attach constitution of the Society.  
(Encl.1)  

 

4.  Name and address of the present office  ______________________________ 
Bearers of the society. Attach the list of the  

Office bearers duly certi fied by the Charity  
Commissioner/Asstt. Charity Commissioner  
(Encl.2)  

 
5.  Name of the College     ______________________________ 
 

6.  Address of the College              ______________________________ 
 

7.  Establishment year of the College   ______________________________ 
 
8.  The year in which the first affiliation  ______________________________ 

is granted. Enclose the copy of the letter  
from University/Maharashtra Government  

regarding first time affiliation  
(Encl. No. 3)  

 

9.  Courses subjects taught in the college u nder various faculties and for which 
affiliation is granted.  Give details in Proforma No.1.  

 

10.  Mention the subjects/courses/          _______________________________ 
Faculties for which permanent  

Affiliation is required.  
 
11.  Information about Physical facilitie s :  

 
(i) How much land is available with  ______________________________ 

 the college ?  
 
(ii)  Whether land is owned by the   ______________________________ 

 College/Society/Trust or on  
 Lease ? 
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(iii)  Give title clearance certificate   ______________________________ 
 i.e. 7/12 Utara and map of the  

 land from Patwari in ôCõ sheet. 
 (Encl.4)  
 

(iv) Whether land is developed, if   ______________________________ 
 yes, give description of the development  

 
(v) Give description of the development  ______________________________ 
 plan approved by the competant  

 authority in Encl. No. 5.  
 
(vi) Whether there is fencing or   ______________________________ 

 compound wall to the land of the college ?  
 

(vii)  Whether there is a gate to the   ______________________________ 
 college premises ?  
 

(viii)  Whether play ground is developed ?  ______________________________ 
 
(ix) Give separately details of each play ground developed, namely Football, 

Volleyball, Handball, Cricket, Kabaddi, kho Kho etc., and any other in 
the Encl.  No. 6  Details should be furnished with size of the each play 

ground and stage of development.  
 
(x) If play grounds are not developed give reasons in Encl. No. 7.  

 
12.  Building :  

 
Give detailed information of the building/buildings in Proforma No.2.  

 

13.  (i) (a) Whether the college has its own hostel ?  
 

(b) Whether the college has its own hostel ? for boys and girls 

separately ? if yes, give the total number of rooms alongwith 
details of size of the rooms, dining hass, recreation hall etc. in 

Encl. No. 8.  
 

(ii)  Number  of boys and girls students admitted in the hostel during of 

current year.  Accommodation capacity and other facilities provided in 
the Hostel. Give informations in Encl. No. 9.  

 
14.  Give details of furnitures available with the college in proforma No. 3.  
 

15.  What are the facilities for drinking water ? Give description.  
 
16.  Details of Toilet facilities provided for staff and students separately.  
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ACADEMIC STANDARD  

 
17.  (A) Give the information of the following staff in proforma No. 4 :  

 
i) Principal  
ii)  Libraria n and  

iii)  Director of Physical Education.  
 

(B) Give details of workload for all course taught in the college classwise 
and subjectwise in Proforma No.5.  

 

(C) Give details of the teaching staff in Proforma No.6.  
 

(D) Whether college has appointed non -teaching staff as per staffing 

pattern prescribed by the Govt. of Maharashtra, if yes, give 
informations in Proforma No. 7.  

 
If college has not appointed non -teaching staff as per prescribed 
staffing pattern, give reasons.  

 
(E) Whether college has sponsored teachers for participati on in orientation, 

refresher courses, Seminar, symposium ?  If yes, give the details of the 

each teacher in the enclosure.  
 

(F) Give the details of the books in the Library in the proforma No.8.  
 

(G) Give the details of the journals and periodicals subscribed in P roforma 

No. 9.  
 

(H) Give details of the results of University examination for the last six 
years in Proforma No. 10.  

 

(I) Give the subjectwise details of Laboratories in Proforma No. 11.  
 

(J) Give brief report on co -curricula and extra -curricula activities like 

N.S.S. , N.C.C., Adult Education, Games and Sports for the last three 
years and distinguished contribution of the college in these activities.  

 

FINANCIAL STANDARD  

 
(i) Whether salaries are paid regularly to all the employees of the college ? If yes, give 

details.  

If not, give reasons.  
 

(ii)  Whether the amount of GPF deposited in the G.P.F. or C.P.F. account of 
the employees regularly ?  
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(iii)  Whether college deposits the amount of tuition fee regularly in the 

salary account of the college as per rules ?  Give details.  I f not give 
reasons.  

 
 

(iv) Whether the college is utilizing the amount of scholarship and other 

funds/grants received from government or other agencies properly for 
the purpose for which they are received ? If not, give reasons.  

 
 

(v) How much UGC grants received b y the college during the last six years 

?  Give yearwise break -up and their utilization.  
 
 

(vi) For which purposes these grants were given by the UGC ?  
For which purposes grants have been utilised ?  

 
 

(vii)  Whether the college has deposited full amount of reserve fun d with the 

University ?  If no, how much amount is deposited ?  What are the 
reasons for shortfall.  

 

(viii)  Whether the college has deposited the full amount of Building Fund 
with the University ?  If not, how much amount is deposited ?  What 

are the reasons for short -fall ?  
 
(ix) Whether all the fees collected on behalf of the University have been 

regularly deposited with the University ?  Give details for the last 3 
years.  If not, give reasons.  

 
(x) Whether accounts of the advance received from the university for 

conduc ting examinations have been submitted to the University 

immediately after the end of the University examination ?  Give details 
for the last 3 years.  

 

(xi)  Whether the college has disbursed the amount of scholarship to the 
students regularly ?  It not, give re asons.  

 
(xii)  Whether college has maintained regularly Cash Book, Ledger Book, 

Stock Book and all accounts  ?  

 
(xiii)  Whether the Government orders in financial matters are followed 

regularly  ?  If not, give reasons.  
 

(xiv)  Please enclose audited a statement of Income & Exp enditure and 

Balancesheet for the last three years.  
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ADMINISTRATIVE  STANDARD  

 
 

(i) Whether the L.M.C. is formed ?  If yes, give names of the L.M.C. Members 
with their tenure.  Give number and the dates of the meetings held during the 

last 3 years.  
 
(ii)  Whether the college has a College Development Council ?  If yes, give the 

dates of its meetings held during the last 3 years.  
 
(iii)  Whether college has a College Examination Committee to evaluate regularly 

the academic performance of the students in the college examinations ?  If 
yes, give the dates of the meetings held during the last 3 years.  

 
(iv) Whether the service books of employees are maintained uptodate ?  If not, 

give reasons.  

 
 

OTHER  CONDITIONS  

 

(i) Whether college has fulfilled all the conditions laid down by  previous Local 
Enquiry Committee ?  If not, give details and reasons for non -compliance.  

 
(ii)  Whether colleges has fulfilled all the conditions mentioned in Section 81(1) of 

the Maharashtra Universities Act, 1994 ?  If not give reasons.  

 
(iii)  Give an undertaking o n 10 rupees Stamps as required in Section 81(1) of the 

Maharashtra Universities Act, 1994 with the signature of the Principal and 
the Chairman or the Secretary of the management.  

 

(iv) Whether college has followed Government orders/ University orders issued 
fro m time to time in regard to the reservation policy of the government for the 
appointment of staff as well as for the admissions of the students in the 

college ?  If not give reasons.  
 

(v) If there is any backlog against reserved post/posts, give satisfactory 
explanation.  

 

(vi) Any other information not covered above which the college desires in support 
of their application.  
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P R O F O R M A ð 1 

 

Information regarding courses and Faculties taught in the College  

 

Sr.

No.  

Name of the 

Faculty  

Subject taught in the 

faculty  

Whether the 

subjects is 

grant basis, if 

on grant basis 

% of grant or 
whether it is 

on no grant 

basis.  

Whether 

University 

has granted 

Affiliation. 

If yes, give 
letter No. & 

Date.  

Remarks  

1.  2.  3.  4.  5.  6.  

1.  

Arts/Social 

Sciences  

1.  English compul sory  

2.  Marathi compulsory  

3.  Hindi compulsory  
4.  Any other compulsory 

language  

5.  English Literature  

6.  Marathi Literature  

7.  Hindi Literature  

8.  Any other Literature  
9.  Economics  

10.  History  

11.  Sociology  

12.  Political Science  

13.  Geography  
14.  Music  

15.  Home -Economics  

16.  Philosophy  

17.  Psychology  

18.  Public Adm inistration  

19.  Ancient Indian History, 
Culture & Archeology  

20.  Library & Information 

Science  

21.  Social Work  

22.  Rural Services  
23.  Any other subjects  

   

2.  

Commerce 

Faculty  

1.  Compulsory English  

2.  Compulsory Marathi  

3.  Compulsory Hindi  

4.  Any other Compulsory 

Language  

5.  Accounts & Sta tistics  
6.  Economics  

7.  Commerce  

8.  Business Administration 

& Business Management  

9.                      
10.        

11.       

12.     

13.     

14.     

15.   
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3.  

Science 

Faculty  

1.  Compulsory English  

2.  Compulsory Marathi  

3.  Compulsory Hindi  

4.  Any other compulsory 

Languages  

5.  Physics  
6.  Chemistry  

7.  Zoology  

8.  Botany  

9.  Geology 

10.  Computer Science  
11.  Electronics  

12.  Environmental Science  

13.  Statistics  

14.  Mathematics  

15.  Bio -chemistry  

16.  Microbiology  
17.  Any other subjec ts  

18.     

19.     

20.   

   

4.  

Home 

Science  

1.  Compulsory English  

2.  Compulsory Marathi  
3.  Compulsory Hindi  

4.  Physics  

5.  Chemistry  

6.  Zoology  

7.  Botany  

8.  Text ile & Clothing  
9.  Food & Neutration  

10.  Child Development  

11.  Extension  

12.  Any other subjects  

13.     
14.     

15.     

   

5.  

Law  

1.  Compulsory English  

2.     

3.     

4.     

5.      
6.     

7.      

8.     

9.      

10.    

   

6.  

Education  

1.     
2.    

3.   

4.   

5   

6.   

7.  
8.  

9.  

10.  

   

 



 

18  
 

P R O F O R M A  N O.  2  

 

INFORMAT ION REGARDING BUILDING  
 

Sr.
No. 

Head Constructed 
area required 
as per UGC 

norms  

Actual 
constructe

d area  

Short 
fall  

Remark
s 

1.  2.  3.  4.  5.  6.  

1.  Principalõs Office     

2.  Administrative Office      

3.  Staff Room      

4.  (a) Library  
(b) Reading room for 

students  
(c) Cubunal for staff  

    

5.  Ladies common Room      

6.  Games & Sports Room      

7.  N.S.S. Room      

8.  N.C.C.      

9.  Class Room (given the 
number of total class room 
with its size)  

    

10.  Any other Building      

11.  A) Laboratory :  
a) Physics  
b) Chemistry  
c) Zoology  
d) Botany  
e) Geology 
f) Computer  
g) Electronics  
h) Environmental Science  
i) Statistics  
j) Geography  
k) Psychology  
l) Music  
m) Textile & Clothing  
n) Food & Neutrition  
o) ------------------------  

p) ------------------------  
q) ------------------------  
r) ------------------------  
s) ----------------------- - 
 

    

 Sub total constructed area in sq. ft.  -------------------------  
 

 Total A+B Sq. ft. ------------------------------------------------  
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P R O F O R M A  N O.  3  
 

DETAILS  OF  FURNITURE  
 

Sr. 
No. 

Head  Number  Price  

1.  2.  3.  4.  

1.  
Class Roo m Furniture  

 

Desks  

Benches  

Chairs  

Fans  

Others  
 

  

2.  
Office Furniture  

 
Chairs  

Tables  

Almirahs  

Typewriter  

Fans  
Any others items  

 

  

3.  
Library Furniture  

 

Desks  
Chairs  

Almirahs  

Racks  

Fans  

Any others items  

 

  

4.  
Laboratory Furniture  

Give details of items su bjectwise with 

price :  

 

1) Physics  
2) Chemistry  

3) Zoology  

4) Botany  

5) Computer Science  

6) Electronics  

7) Geology 
8) Psychology  

9) Music  

10)  Textile  

11)  Food & Neutrition  

12)     
13)     

14)   
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P R O F O R M A ð 4 

INFORMATION OF PRINCIPAL, LIBRARIAN, DIRECTOR OF PHYSICAL 
EDUCATION  

 

Sr.
No. 

Designa tion of 
Name in full Staff  

Name 
in full  

Date of 
appointment  

Qualificatio
ns  

Letter No. 
of the 

universit
y 

granting 
approval  

Date 
of 

confir
matio

n 

Date of 
Birth  

If Principal 
Librarian/

D.P.E. not 
appointed 

give 
reasons  

Remarks  

1.  2.  3.  4.  5.  6.  7.  8.  9.  10.  

1. Principal  
 

        

2.  Librarian  
 

        

3.  Director of Physical 
Education  
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P R O F O R M A ð 5 
 

DETAILS OF THE WORKLOAD SUBJECTWISE  
 
This information sh ould be given separately for the grantable courses and no grant courses 

for the last three years.  
 

Sr
N 

Subject  Clas
s 

Total 
No. of 
studen

ts  

Total 
No. of 

sanction
ed 

division
s 

Division  Workload  Distribution of 
Workload  

     English 
Medium  

Marathi 
Mediu

m 

Hind i 
Medium  

The
ory  

Prac
tical  

Tuto
rial  

Total  No. 
of 

Teac
hers  

Peri
ods 
Allot
ted  

No.of 
periods 
unallott

ed 

1.  2.  3.  4.  5.  6.  7.  8.  9.  10.  11.  12.  13.  14.  15.  16.  17.  18.  
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P R O F O R M A  -  6 

 
DETAILS OF THE TEACHING STAFF SUBJECTWISE  

 

S
rN

. 

N
a

m
e

 o
f 
th

e
 T

e
a

c
h

e
r

 

D
a

te
 o

f 
b

ir
th

 

Q
u

a
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a

ti
o

n
 

D
a

te
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f 
a

p
p

o
in
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e

n
t

 

D
a
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f 
C

o
n

fi
rm

a
ti
o

n
 

S
u

b
je

c
ts

 t
a

u
g

h
t

 

P
e

ri
o

d
 a
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tt
e

d
 

L
e

tt
e

r 
N

o
.
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 d

a
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f 
th

e
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n
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e
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y
 

a
p

p
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v
a

l
 

W
h

e
th

e
r 

o
p

te
d

 f
o

r 
p

e
n

s
io

n
 

s
c
h

e
m

e
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r 
C

o
n

tr
ib

u
to

ry
 P

ro
v
id

e
n

t 

fu
n

d
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c
h

e
m

e
 

If
 o

p
te

d
 f
o

r 
C

.P
.F

.,
 P

.F
.,
 g

iv
e

 h
is

 

A
c
c
o

u
n

t 
N

o
.

 

A
m

o
u

n
t 
d

e
p

o
s
it
e

d
 o

f 
C

P
F

 i
n

 h
is

 

A
/c

 u
p

-t
o

-d
a

te
 

If
 o

p
te

d
 f
o

r 
C

P
F

 g
iv

e
 A

/c
 N

o
.

 

A
m

o
u

n
t 
d

e
p

o
s
it
e

d
 i
n

 h
is

/h
e

r 

a
c
c
o

u
n

t 
 

R
e

m
a

rk
s

 

1
. 

2.  3.  4
. 

5.  6.  7.  8.  9.  10.  11.  12.  13
. 

14.  15.  
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P R O F O R M A  - 7 
 

DETAILS OF NON -TEACHING STAFF  

 

S
r.

N
o

 

D
e

s
ig

n
a

ti
o

n
 

N
o

. 
o

f 
s
a

n
c
ti
o

n
e

d
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o
s
ts

 

N
a

m
e

 o
f 
th

e
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m
p
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y
e

e
 

D
a
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f 
B

ir
th

 

D
a
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f 
a

p
p

o
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tm
e
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t

 

D
a

te
s
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f 
c
o

n
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a
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o

n
 

W
h

e
th

e
r 

o
p
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d

 f
o

r 
p

e
n

s
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n
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c
h

e
m

e
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r 

C
o

n
tr
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u
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ry

 P
ro

v
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e
n
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n
d

 S
c
h

e
m

e
 

If
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p
te

d
 f
o

r 
C
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.F

. 
g
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e
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 A
c
c
o

u
n
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N

o
.

 

A
m

o
u

n
t 
d

e
p

o
s
it
e

d
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f 
C

P
F

 i
n

 h
is

 A
/c

 u
p

-t
o

-

d
a
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If
 o

p
te

d
 f
o

r 
G

P
F

/g
iv

e
 A

/c
. 
N

o
.

 

A
m

o
u

n
t 
d

e
p

o
s
it
e

d
 i
n

 h
is

/h
e

r 
a

c
c
o

u
n

t
 

R
e

m
a

rk
s

 

1.  2.  3.  4.  5.  6.  7.  8.  9.  10.  11.  12.  13.  
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PROFORMA ð 8 

 
DETAILS OF THE LIBRARY BOOK  

 

Sr. 
No. 

Name of the Sub ject  No. of Books  Total Price  

1.  2.  3.  4.  
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PROFORMA  - 9 

 
DETAILS OF JOURNALS AND PERIODICALS  

 

Sr.No
. 

Name of the Journals/Periodicals subs cribed in 
the college  

Annual 
subscription  

1.  2.  3.  
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PROFORMA  -  10  
 

DETAILS OF THE UNIVERSITY EXAMINATION  
 

Sr. 
No. 

Name of the 
Examinations  

Name of the 
Facu lty  

Class  No. of 
students 
appeared  

No. of students 
passed  

Passing 
percentag

e 

Passing 
percentage 

of 
University  

Remarks  

1.  2.  3.  4.  5.  6.  7.  8.  9.  

1.  
Summer, 1991  

 

       

2.  
Summer, 1992  

 

       

3.  
Summer, 1993  

 

       

4.  
 Summer, 1994  

       

5.  
Summer , 1995  
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*STATUTE  NO.   2   OF   2010  
 

 

STATUTE TO PROVIDE FOR PRESCRIBING QUALIFICATIONS AND ELIGIBILITY 
CRITERIA AND PROCEDURE  FOR APPOINTMENT TO THE POST OF 

PRINCIPAL IN  AFFILIATED COLLEGES  OF THE UNIVERSITY.  

 
 

WHEREAS it is expedient to provide for prescribing qualifications, eligibility 
criteria and procedure for appointment to the post of Principal in the affiliated 
College, the Senate is hereby pleased to make the following Statute : - 

 
 
1.  This Statute may be called òStatute relating to the Educational 

Qualifications, eligibility criteria and procedure for appointment to the 
post of Principal in the affiliated College, Statute 2010  .ó 

 
 
 

2.  This  Statute shall come into force with effect from the date of the 
Chancellorõs assent to it.  

 
 
3.  For appointment to the post of Principal the following qualification will be 

applicable:  
 

PRINCIPAL  (Professorõs Grade) (Rs. 16,400 -450 -20,900 -500 -22,400) 

(Minimum to be fixed at 17,300/ -) 
 

1.  A Master õs Degree with at least 55% of the marks or its equivalent 
grade of B in the 7 point scale with latter grades O,A,B,C,D,E & F.  

2.  Ph.D. Or Equivalent  Published Work.  

3.  Total experience of 15 years of teaching/research in 
universities/colleges and other i nstitutions of higher education.  

 
 

PRINCIPAL  (Readerõs Grade) (Rs. 12,000 -420 -18,300) (Minimum to be fixed 

at Rs. 12,840/ -) 
 

1.  A Masterõs Degree with at least 55% of marks or its equivalent grade of 
B in the 7 point scale with latter grades, O,A,B.C.D.E &  F. 

2.  Ph.D. Or Equivalent Published  Work.  

3.  Total experience of 10 years of teaching/research in 
universities/colleges and other institutions of higher education.  

 
4.  The qualifications of published research work of the candidate will be 

considered equi valent to Ph.D. by applying following norms.  

________________________________________________________________________________ 
* Accepted by the Senate on 28 th   March, 2008, vide item No. 42 , under the draft Statute 
No. 22 of 2007 & *Assented by Honõble Chancellor Vide Letter No.CS/NU/ STT/43/  
08/(6772)/1580, dt. 7 May, 2010.  
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i) There should be five research publications in  referred journals of 

International standard.  
OR 
 

There should be four research publications as above and four 
conference papers ( in the research organizations/universities).  

 
 

ii)  Each research paper shall have two credit points.  

 
a. If the research paper is authored by single/two authors there will 

be two credit points.  

b.  If the research paper is authored by three or four authors,  the 
credit points allotted shall be 1.5 and 1.0 respectively.  

 
 

ii)  Each conference paper shall have the credit point of 0.5.  

 
iv) In all, there shall be ten credit points equivalent to the Ph.D. degree.  

 
 
5.  The minimum requirement of 55% shall not be insist ed upon for Principals, 

for the existing incumbents who are already in the university system.  
However, these marks should be insisted upon for those entering the system 
from outside .  

 
 

6.  Process of appointment:  
 
 

  a. For all Grant -in -Aid colleges the m anagement shall obtain no  
   objection certificate from the competent authority of the State 

Government namely the Director of Higher Education, Pune and the 
Joint Director of Higher  Education, Nagpur Region, Nagpur.  

 

b.  The management thereafter shall o btain no objection certificate from  
the College Section of the university for issuing the advertisement for 
the post of Principal.  

 
 c.  The management thereafter shall get the roster approved from the 

Special Cell of the University.  
 

 

 d.   The post there after shall be advertised as per circular dated 13 -10-
2000 issued by the State Government and the advertisement shall be 

published in at least one regional newspaper and at least one national 
newspaper.  A period of minimum 15 days should be provided for 
submitting the applications.  
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 e.  After issuing the advertisement the Management shall submit the 

proposal for constitution of selection committee to the university.  The 

university shall take steps for nomination of the necessary experts / 
representa tives on the  selection committee.  

 
 

 f.   After receipt of the letter of constitution of the selection committee from 

the university the management shall take steps for nomination of 
Government nominee on the selection committee through the Joint 

Director of Higher Education, Nagpur.  
 
 

 g.  The meeting of the selection committee for holding the interviews shall 
be fixed thereafter and minimum period of 15 days should be made 
available.  All the interview calls should be sent by Registered Post A. 

D.  
 

 
 h.   The minutes of the selection committee and the proposal for grant of 

approval to the selected candidate shall be submitted to the university 

within a period of 7 days from the date of holding the interview for the 
approval of the Honõble Vice-Chancellor.  

 

 
 i.   The recommendations of the selection committee shall be scrutinized 

by the Honõble Vice-Chancellor alongwith all other documents and it 
shall be competent for the Vice -Chancellor to seek comments/  
information from his nominee on the selection committ ee as well as 

other university nominees, if in the opinion of the Vice -Chancellor some 
of the issues  require  clarifications.  

 
 

 j.  The Honõble Vice-Chancellor shall be competent to evaluate and accept 

the decision of the selection committee subject to th e condition that 
minimum two nominees of the university  and subject experts are 
supporting the said majority decision.  

 
 

Provided  that if because of the split in the members of the selection 
committee such a majority decision supported by at least two  
nominees of the university / subject experts can not be ascertained,  

the Honõble Vice-Chancellor shall be competent to direct the 
management to re -advertise the post.  

 
 

Provided further that the Vice -Chancellor shall be competent to refuse 

approval on any o ther ground by recording requisite reasons.  
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 k.  As the minutes of the selection committee are subject to the approval of 

the Vice -Chancellor of the university after receipt of the necessary 

approval, the management shall be competent to appoint the s elected 
candidate as principal.  

 
 

 l.  The entire procedure except the provisions of the said Clause (a) above 

shall be applicable for all no -grant basis colleges also.  
 

 
7.      Upon promulgation of this Statute, the Direction No. 1 of 2007  shall   stand  
         repealed.  

 
 

STATEMENT OF OBJECT & REASONS  

 
 

 The Maharashtra Universities Act, 1994 in terms of Section 79(3) provides for 
the qualifications and eligibility criteria and procedure for appointment to the post 
of Principal in affiliated colleges o f the University.  The same was for the time being 

regulated through issuance of Direction No. 1 of 2007.  However,  the matter needs 
to be governed by a Statute prescribed for the said purpose.  
 

 While implementing the provisions of this Statute, no finan cial implications 
are involved at the Government as well as university level as of now or in future and 

the same is in consonance with the orders of the State Government and guidelines 
of the University Grants Commission.  
 

 Hence this Statute.  
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*STATU TE NO.  3  OF 2010  

 

A STATUTE TO AMEND THE STATUTE NO. 68  
BEQUESTS, DONATIONS, ENDOWMENTS AND TRANSFERS  

 

Whereas, it is expedient to amend  Statute No. 68 (as amended by Statute No. 
2 of 2002), i.e. Bequests, Donations, Endowments and Transfers for the pu rposes 

hereinafter appearing, the Senate is hereby pleased to make the following Statute  : - 

 

1.  This Statute may  be called òBequests, Donations, Endowments and 
Trans fers  (Amendment), Statute 2010 .ó 

2.  This Statute shall come into force with effect from the date of Chancellorõs 

assent to it.  

3.  Para 3 of the Statute No. 68, i.e. the Bequests, Donations, Endowments or 
Transfers shall be deleted and it be substituted by the following :  

3. The cash value of the Bequests, Donations, Endowments or Transfers 
referred to in para 2(1) shall be :  

 

(i) not less than Rs. 2,00,000/ - in case of Fellowship or Research 
Scholarship.  

(ii)  not less than Rs. 1,00,000/ - in case of scholarship for under ð 
graduate courses.  

(iii)  not less than Rs. 1,20,000/ - in case of scholar ship for Post -graduate 

courses.  

(iv) not less than Rs. 75,000/ - in case of Gold Medal and Studentship.  

(v) not less than Rs. 50,000/ - in case of Prizes by way of contribution by 
Donors, Silver medal or other rewards.  

(vi) Not less than Rs. 1,50,000/ - in ca se of Lecture series.  

 

STATEMENT OF OBJECT & REASONS  

 

 As of now rate the of accruable interest on Fixed Deposits is abysmally poor.  
As such, it has become extremely difficult to organize Lecture series and award 

Scholarships, Medal & Prizes etc. from th e interest so accrued from the Endowment 
Funds.  

 Hence, proportionate augmentation was called for and accordingly the 

Management Council resolved to augment the amount of Bequests, Donations and 
Endowments for Lecture Series, Scholarship, Medal & Prizes et c.  Hence the 

amendment to the required effect to the Statute.  

* Accepted by the Senate 3 rd  November, 2007, vide item No.26,  under the draft 

Statute No. 3  of 2007,  & *Assented by Honõble Chancellor Vide Letter No.CS/NU/ 

STT/43/  08/(6698)/1642 , dt. 13  May, 2010.  
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*STATUTE NO. 4 OF 2010  

 

Under Section 2 (1), 5 (5), 10 (11), 51 (17), 75 (4)  
STATUTE TO PROVIDE PROCEDURE FOR APPOINTMENTS OF OFFICERS OF 

THE ACADEMIC SERVICES UNIT  

 

 WHEREAS it is expedient to provide Procedure for Appointments of Officers of 
the Academic Services Unit,  the Senate is hereby pleased to make the following 

Statute : - 

 

1.  The Statute may be called, òStatute to provide Procedure for Appointment 
of Officers of the Academic Services Unit,  the Statute 2010 .ó  

2.  This Statute shall co me into force with effect from the date of Chancellorõs 

assent to it.  

 3.   In this Statute, unless the context otherwise requires :  
 

i) òActó means Maharashtra Universities Act, 1994. 
 

ii)  òVice-Chancelloró means the Vice-Chancellor duly appointed to be so in 
the  manner stated in Section 12 of the Maharashtra Universities Act, 
1994.  

 
iii)  òManagement Counciló means the Management Council duly formed as 

per Section 29 of the Maharashtra Universities Act, 1994.  
 

iv) òAcademic Counciló means the Academic Council duly formed as per 

Section 29 of the Maharashtra Universities Act, 1994.  
 

v) òAcademic Services Unitó means the Academic Services Unit as defined 

in Section 2(1) of  the Act.  
 

vi) òVacancyó means a vacancy in respect of a duly sanctioned post by the  
competent Authority/Fundi ng Agency against which no incumbent has 
been appointed in accordance with the prescribed procedure.  

 
vii)  òOfficeró  means incumbent duly appointed through the prescribed 

procedure against the post of Principal scientific officer, Senior 
Scientific Officer, Sc ientific Officer in University Science & 
Instrumentation Centre, Director, Senior Scientific Officer, Scientific 

Officer in Regional Sophisticated Instrumentation Centre, Director, 
Deputy Director, Assistant Director in Academic Staff College, System 
Manag er, System Engineer in Inter -Institutional Computer Centre, and 

Press Manager in University Printing Press.  
________________________________________________________________________________ 

*Accepted by the Senate 3 rd  November, 2007, vide item No. 29, under  the draft 
Statute No. 6 of 2007,  & *Assented by Honõble Chancellor Vide Letter No.CS/NU/ 

STT/43/  08/(6698)/1642, dt. 13  May, 2010.  
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viii)  òHead of Academic Services Unitó means Director/Principal Scientific 

Officer/System Manager/Press Manager duly appoin ted in accordance 

with the procedure prescribed in this Statute.  
 

ix)  òCompetent Authority/Funding Agencyó means University Grants 
Commission, Department of Science & Technology, Government of 
India, State Government or any other Statutory Agency which is 

fund ing the concerned Academic Services Unit.  
 

x) òUniversity Grants Commissionó means the University Grants 
Commission established under the University Grants Commission Act, 
1956.  

 
xi)  òDepartment of Science & Technologyó means the Department of 

Science & Technolog y under the Government of India.  

 
xii)  òAcademic Yearó means an year commencing on such date in 

June/July and ending with such date in March/April of the Year 
following, as may be decided by the Academic Council.  

 

xiii)  òAuthoritiesó  means the authorities of the university as specified by or 
under the Act.  

 

xiv)   òBodiesó means the bodies of the University formed by the respective 
authorities.  

 
xv) òCommittee for Academic Services Unitó means the Committee duly 

constituted for each Academic Service Unit as per Section 75(4) o f the 

Act.  
 

xvi)  òNear Relationó means and includes Son, Daughter, Father, Mother, 
Brother, Sister, Wife, Husband, First Cousin, Direct in -laws, Direct 
grand children,  Direct dependents.  

 
xvii)  òNational Dailyó means a newspaper so designated by the Audit bureau 

of circulation.  

 
4.   The procedure for the appointment of Officers of the Academic Services Unit 

shall be as follows :  
 

(i) The Registrar before the commencement of every academic year shall 

notify the vacancies for the post of Principal Scientific Officer, Senio r 
Scientific Officer/Scientific Officer in university Science & 

Instrumentation Centre for Director/Senior Scientific Officer/Scientific 
Officer in University Science & Instrumentation Centre, for 
Director/Senior Scientific Officer/Scientific Officer in Re gional 

Sophisticated Instrumentation Centre, Director/Deputy  
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Director, Assistant Director in Academic Staff College, System Manager, 
System Engineer in Inter -Institutional Computer Centre, Press Manager 

in the University Printing Press and shall ar range them unitwise for the 
purposes of making Draft Employment Notices.  

 
Provided that, the Registrar shall also take into account the vacancy(s) 
that may be caused due to superannuation(s) during the ensuing 

academic year.  
 

(ii)  The committee consisting of Pr o Vice -Chancellor, if any, as Chairman 
with three members of the Management Council, of whom one shall be 
a member of the Academic Council, shall be nominated by the 

Management Council to prepare the Draft Employment Notice(s). The 
Registrar shall work as the Member Secretary of the Committee.  

 

(iii)  The Committee shall prepare unitwise Draft Employment Notice(s), in 
accordance with the Reservation Policy of the State Government, duly 

adopted by the University as per Section 7(2) read with Section 51(13) 
of the A ct.  

 

Provided firstly that, the Draft Employment Notice(s) shall include the 
particulars of the minimum and additional qualifications and other 
guidelines prescribed for the concerned post by the respective Funding 

Agency, from time to time, as the case ma y be, the emoluments, 
number of posts along with their special requirement duly approved by 

the respective Funding Agency, as the case may be, and the post(s) 
which is/are reserved for the member of Scheduled castes, Scheduled 
Tribes, Nomadic Tribes, .V.J. N.T. and other Backward Classes etc.  

 
Provided secondly that, every employment Notice published shall state 

the tenure of the appointment under the concerned Academic Services 
Unit as stipulated by the relevant Competent Authority/Funding 
Agency.  

 
Provided  thirdly that, a reasonable time determined by the Vice -
Chancellor, in any case not less than 30 days from the date of its 

publication, shall be mentioned in the Draft Employment Notice(s) 
itself, within which the applicants may submit their applications t o the 

Registrar in response to the Employment Notice(s).  
  

(iv) The Committee constituted as per Section 4(ii) of this  Direction shall 

submit a draft of the Employment Notice(s) within 30 days from the 
date of its constitution for consideration and approval of  the Vice -

Chancellor..  
 

Provided that in case the Committee is not in a position to submit the 

Draft within the stipulated period of 30 days it shall communicate the 
reasons in writing to the Vice -Chancellor.  
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(v) The Registrar, than under his signature shall make the said 

Employment Notice(s) known to all concerned by publishing it through 

minimum three dailies having wide circulations.  
 

Provide that, of these three newspapers, atleast one shall be national 
daily.  

 

 
5.   The constitution and the procedure  to be adopted by the Committee for the 

selection of Officersõ post(s) so advertised shall be as follows ;: 
 

A) The Selection Committee for the purpose of making the 

recommendations for appointment of Officer(s) excluding that of 
Director, Academic Staff C ollege shall comprise of:  

 

i) Vice-Chancellor /the Chairman of the Committee for the 
concerned Academic Services Unit (Ex -officio).  

 
ii)  One person nominated by the concerned funding agency.  

 

iii)  One person nominated by the Management Council from 
amongst its members  

 

iv) The Head of the concerned Academic Services Unit (Ex -officio).  
 

v) Three Experts, nominated by the Management Council, out of the 
panel of not less than six names of experts not connected with 
the University, recommended by the Academic Council, who have 

special knowledge of the concerned academic services for which 
the officer(s) is/are to be selected.  

 
vi) One person belonging to Schedules caste/scheduled Tribe/other 

Backward classes nominated by the Vice -Chancellor.  

 
vii)  The Registrar shall act as the Secretary o f the Committee.  

 

 
B) The selection committee for the purposes of making recommendations 

for the appointment of Director, Academic Staff college shall comprise 
of :  

 

i) The Vice -Chancellor/the Chairman of the Committee for 
Academic Staff College where the Academ ic Staff College is 

located.  
 
ii)  Two Vice -Chancellors of the universities from the catchment area 

of the Academic Staff College to be nominated by the Chairman of 
the Committee of the Academic Staff College.  
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iii)  Two experts to be nominated by the Advisory C ommittee of the 

Academic Staff College, out of a panel of not less than six names 

of experts not connected with the University recommended by the 
Academic Council, who have special knowledge of the concerned 

Academic services.  
 

iv) A officer not below the rank  of Joint Secretary to be nominated by 

the University Grants Commission.  
 

v) The Registrar shall act as the Secretary of the committee.  
 
6.  i) The Vice -Chancellor shall in a meeting of the Academic Council, by  

procedure determined by it, procure panel of not  less than six names of 
the Subject Experts who have special knowledge of the concerned 
Academic Services alongwith his individual academic details, posts 

held, address for correspondence, who is not connected with the 
University, for the concerned officer õs post as included in the 

Employment Notice.  
 

Provided further that, subject experts not connected with the university 

shall mean, a person who is not :  
 

a. A near relative of the applicant,  

b.  A member of any authority or bodies, Statutory Committees of 
the un iversity.  

c. Ph.D. Supervisor of the applicant.  
d.  In the Employment of the University, and  
e. Associated with any of the affiliated college and recognised 

institution within the purview of the University.  
 

ii)  The Management Council in its duly convened meeting then s hall 
nominate atleast three Experts out of the panel recommended by the 
Academic Council for the concerned Officerõs post other than that for 

Director, Academic Staff College included in the Employment Notice.  
 

Provided that, the Committee for Academic Sta ff College in its duly 

convened meeting, shall nominate atleast two Experts out of the panel 
recommended by the Academic Council for the post of Director, 

Academic Staff College, included in the Employment Notice.  
 

7.  The date of meeting of every Selection  Committee so constituted, shall be 

fixed as to allow a notice of at least 30 days of such meeting being given to 
each member and the applicant. The particulars of each applicant shall be 

sent to each member of the Selection Committee, so as to reach him a t least 
seven clear days before date of the meeting.  

 

8.  The quorum to constitute the meeting of every Selection Committee other 
than that for Director, Academic Staff College shall be 4 members of whom at 
least two shall be person nominated under Sub -section (V) of Section 5 (A) of 

this Statute.  
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Provided further that, the quorum to constitute meeting of the Selection 
Committee for the post of Director, Academic Staff College shall be four 

members, of whom atleast one shall be person nominated unde r Sub -section 
(iii) of Section 5 (B) of this Statute.  

 

 
 Provided further that, for the post of Director, Academic Staff College, the  

Selection Committee constituted as per Section 5(B) of this Direction, may in 
preference to the candidates who have appli ed and appeared before it, 
recommend for appointment, with all requisite details, the name of any other 

person who may not have applied or appeared before it, but who is duly 
qualified and has to his credit exceptionally high achievements or proficiency 
in  the specialization or high achievements or has extraordinary contribution, 

to be recorded in writing.  
 

 
9.  The Selection Committee shall judge the merits of each candidate on the 

basis of his qualifications, experience and performance at the interview and  

shall recommend to the Vice -Chancellor the name(s) if any, of persons 
considered suitable to the post(s) so advertised.  

 

 
10.  The Vice -Chancellor, shall then appoint a Officer according to the order of 

merit as recommended by the Selection Committee const ituted for the said 
post. The appointment order to be issued to the selectees shall state the 
tenure of the appointment under the concerned Academic Services Unit as 

stipulated by the funding agency.  
 

 
11.  Upon the promulgation of this Statute  the directi on No. 5 of 1997 shall  

stand repealed.  

 
 

STATEMENT OF OBJECT & REASONS  

   

 The Maharashtra Universities Act, 1994 in terms of Section 2 (1) provides for 
Appointment of Officers of the Academic Services Unit.  The same was for the time 
being regulated thro ugh issuance of Direction No. 5 of 1997.  However,  the matter 

needs to be governed by a Statute prescribed for the said purpose.  

        While implementing the provisions of this Statute, no financial implications  
are involved at the Government as well a s university level as of now or in future and 

the same is in consonance with the orders of the State Government and guidelines 
of the University Grants Commission.  

 
Hence this Statute.  
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*STATUTE NO.  5  OF  2010  

Under Section 7 (2), 51 (13) of M.U. Act, 1994  
 

STATUTE TO PROVIDE  PROVISION FOR RESERVATION OF ADEQUATE 

NUMBER OF POSTS OF TEACHERS FOR SCHEDULED CASTES, SCHEDULED 
TRIBES AND OTHER BACKWARD CLASSES IN THE UNIVERSITY 

DEPARTMENTS, CONDUCTED/AFFILIATED COLLEGES                                      
AND RECOGNIZED INSTITUTIONS.  

 

WHEREAS it is expedient to provide Provision for reservation of adequate 
number of posts of teachers for Scheduled Castes, Scheduled Tribes and Other 

Backward Classes in the University Departments, Conducted/Affiliated Col leges 
and Recognized Institutions, the Senate is hereby pleased to make the following 
Statute : - 

 

1.  The Statute may be called, òStatute to provide Provision for reservation of 
adequate number of posts of teachers for Scheduled Castes, Scheduled Tribes 

and Ot her Backward Classes in the University Departments, Conducted  
/Affiliated Colleges and Recognized Institutions, the Statute 2010  .ó  
 

2.  This Statute shall come into force with effect from the date of Chancellorõs 
assent to it.  

 

3.  In this Statute, unless the context otherwise requires :  

 
i) òActó means Maharashtra Universities Act, 1994. 
 

ii)  òChancelloró means the Governor of Maharashtra, as per Section 9 of 
the Maharashtra Universities Act, 1994.  

 
iii)  òVice-Chancelloró means the Vice-Chancellor duly app ointed by the 

Chancellor in the manner stated in Section 12 of Maharashtra 

Universities  Act, 1994.  
 

iv) òManagement Counciló means the Management Council duly formed as 

per Section 27 of the Maharashtra Universities Act, 1994.  
 

v) òUniversity Teachersó means a full time Professor, Reader, Lecturer, 
Librarian, Director or Instructor of Physical Education in a University 
Department, Conducted College or University Institution other than 

Director/Principal of the University Institution/Conducted College.  
 

vi) òTeacheró means a full time approved Professor, Reader, Lecturer, 
Librarian, Director or Instructor of Physical Education other than the 
Principal in an affiliated college or recognized institution in the 

University.  

* Accepted by the Senate 3 rd  November, 200 7, vide item No. 30, under the draft 
Statute No. 7 of 2007,  & *Assented by Honõble Chancellor Vide Letter No.CS/NU/ 

STT/43/  08/(6698)/1642, dt. 13  May, 2010.  
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vii)  òDirector/Principaló means a Head of the Conducted/Affiliated College 

or University Ins titution duly approved, if required by the University.  

 
viii)  òUniversity Departmentsó means a Department established and 

maintained by the University.  
 

 

ix)  òDepartmentó means Department teaching a particular subject or a 
group of subjects in a conducted/ affiliated college or recognized 

institution.  
 

x) òUniversity Institutionó means an Institute established and  maintained 

by the University.  
 

xi)  òConducted Collegeó means a College maintained and managed by the 

University.  
 

xii)  òRecognized Institutionó means an Institution of higher learning 
research, or specialized studies other than affiliated college and 
recognized to be so by the University.  

 
xiii)  òAffiliated Collegeó means a college which has been granted affiliation 

by the University.  

 
xiv)  òManagementó means the trustees of the managing or governing body, 

by whatever name called, of any trust registered under the Bombay 
Public Trust Act, 1950 or any society registered under the Societies 
Registration Act, 1860 under the Management of which one or m ore 

colleges or recognized institutions or other institutions are conducted 
and admitted to the privileges of the University.  

 
xv) òAcademic Yearó means a year commencing on such date in June/July 

and ending with such date in March/April of the year follow ing as may 

be decided by the Academic Council.  
 

xvi)  òUniversity Grants Commissionó means the University Grants 

Commission established under the University Grants Commission Act, 
1956.  

 
xvii)  òSingle Isolated Postó means a post which is numerically a single post 

in a cadre in a subject/discipline in a University Department, 

Department of an Affiliated/Conducted College or Recognized 
Institution.  

 
xviii)  òGovernment Resolutionó means the Government Resolution(s), 

Order(s)/Clarification(s) issued by the Gover nment of Maharashtra 

from time to time, in regard to reservation for Scheduled Castes, 
Scheduled Tribes and Other Backward Classes for appointment to 
different posts of teachers in the University Departments, 

Conducted/Affiliated Colleges and Recognized In stitutions and adopted 
by the Management Council under Section 7(2) of the Act.  
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4.  The Government Resolution(s)/Order(s)/Clarification(s) issued by the 

Government of Maharashtra from time to time, in regard to the reservation for 

Scheduled Castes, Sc heduled Tribes and Other Backward Classes for 
appointment to the different posts of teachers in the University Departments, 

Conducted/Affiliated Colleges and Recognized Institutions shall be adopted 
by the Management Council of the University as required u nder Section 7(2) 
of the Act.  

 
5.  A subject/discipline in a University Department or Department of an 

Affiliated/Conducted College or Recognized Institution shall be considered as 
òUnitó for purposes of preparing the roster for reservation to the various 
categories as per G.R. No. NGC -1494/(2991) -4 dated 24 th  April, 1995 

(Annexure -I).  
 

6.  The subjectwise/disciplinewise roster shall be cadre based, that of Professor, 

Reader, Lecturer respectively for a University Department, 
Conducted/Affiliated College or Recognized Institution, and in accordance 

with the Government Resolution(s), Order(s) and Clarification(s) issued from 
time to time and adopted by the Management Council as per Section 7(2) of 
the Act.  

 
7.  òIsolated Postó of one cadre in a subject/discipline in a University Department 

or in a Department of an Affiliated/Conducted College or Recognized 

Institution,  shall not be grouped with similar òIsolated Postó in corresponding 
cadre in another subject/discipline in any other University 

Department(s)/Dep artment(s) of an Affiliated/Conducted College or 
Recognized Institution.  
 

Provided further that the grouping of the post of the same cadre shall be 
permissible, if they are in the same subject/discipline and in the same 

University Department or a departmen t of an affiliated/conducted college or 
recognized institution irrespective of specialization tagged to it.  

 

8.  The post(s) in a cadre in a University Department or a department of 
conducted/affiliated college or recognized institution shall be arranged 
chronologically on the basis of the dates of their respective creation by the 

Management Council or the then Management Council of the University/the 
Management of the affiliated College or recognized institution, as the case 

may be.  
 

Provided that in case o f more than one post being created in the same 

subject/discipline and cadre by the University on the same date, the 
sequence of post as indicated in the letter of sanction by the University 

Grants Commission/Government of Maharashtra/Any Other Statutory 
Fu nding Agency shall be the sequence for their placement in the 
chronological order.  

 
Provided further that the Endowment posts shall also be included in the 
roster of respective cadre, if there is no embargo in the Endowment Deed 

itself.  
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9.  The percent age of reservation for categories of Scheduled Castes, Scheduled 

Tribes, Vimukta Jatis (A), Nomadic Tribes (B), Nomadic Tribes (C), Nomadic 
Tribes (D), Other Backward Classes and Special Backward Classes shall be in 
accordance with the Government Resolutio n(s), Order(s) and Clarification(s) 

issued from time to time.  
 

Provided that the reservation as provided for Vimukta Jatis (A), Nomadic 
Tribes (B), Nomadic Tribes (C) , Nomadic Tribes (D) shall be interchangeable 
against each other as per the G.R. No. BCC - 1097/PK 63/97/16 -B, dated 

18 th  October, 1997. (Annexure ð II) 
 

10.  òThe Single Isolated Postó in a subject/discipline in a cadre in a University 
Department or department of an Affiliated/Conducted College or Recognized 
Institution shall be considered as òOpenó post and shall not be reserved for 

any category until there is plurality of the posts in the same cadre and 
subject in the same department or department of an affiliated/conducted 
college or recognized institution as per Government Resolution No. USG -

1495/(3183)/Vishi -4 dated 28 th  September, 1998. (Annexure ð III)  
 

11.  The total reservation in no case shall exceed 50% of the entire strength of a 
cadre in a subject in a University Department/s Department of an 
Affiliated/Conducted College or Recognized  Institution as per the Government 

Resolution dated 24 th  April, 1995 (Annexure -I), Clarification issued by the 
Government of Maharashtra dated 6 th  March, 1999 and the relevant 
judgements delivered by the Honõble Courts. 

 
12.  In accordance with the clarific ation No. AMU -1098 -410/Vishi -2 dated 2 nd  

December, 1998 (Annexure -IV) and No. USG -1495/3183/Vishi -4 dated 6 th  
March, 1999 (Annexure ðV) received from the Department of Higher & 
Technical Education, Government of Maharashtra and with due adherence to 

the ru le of maximum 50% reservation for reserved category as stated above, 
where the entire strength of a cadre is small, the identifiable reservation shall 

be in accordance with the clarification dated 6 th  March, 1999, wherein the 
post to be placed against rese rvation shall be in accordance with roster, in 
vogue, whereby the first available post shall be reserved for Scheduled Castes 

followed by Scheduled Tribes and subsequent categories namely, Vimukta 
Jatis (A)/Nomadic Tribe (B)/Nomadic Tribes (C)/Nomadic Trib es (D) and 
Other Backward Classes in chronological order.  

 
For example:  If the total number of posts in a cadre in a 

subject/discipline in a University Department or a department of a 
conducted/affiliated college or recognized institution are 4 (four) then  two 
shall be allotted to òopen categoryó and out of the remaining two, one shall be 

reserved for Scheduled Castes and another shall be reserved for Scheduled 
Tribes in accordance with sequence of the roster points.  As and when the 

post reserved vide the roster point shall fall vacant, then it shall be filled in by 
the subsequent roster point in the following chronological order.  

 

 (a) Vimukta Jatis (A)/Nomadic Tribes (B)/Nomadic Tribes (C)/Nomadic 
Tribes (D).  

 (b) Other Backward Classes.  

respectively, so as to give representation to all sections of backward 
community.  
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In case of the small strength of a cadre in a subject in an University 
Department or conducted/affiliated colleges or recognized institution and all 
the posts in the cadre, if vacant, th en the various roster points shall be 

allotted as per Annexure -VI.  
 

Provided further that since the roster is applicable to the entire cadre as a 
whole in a subject/discipline in a University Department or Department of an 
affiliated/conducted college or r ecognized institution and not to the vacancies 

to be filled in, therefore, while considering occupied and unoccupied posts in 
the said cadre, the flexibility in earmarking shall be permissible, so as to 

achieve the optimum 50% reservation without altering the sequence of roster 
points provided in 100 point Model Roster.  

 

13.  It shall be mandatory for the University, Conducted/Affiliated College(s) or 
Recognized Institution(s), to prepare and to maintain the cadrewise rosters for 
appointment of different post(s)  of teacher(s) in a subject/discipline in 

accordance with this statute, Government Policy, Government Resolution(s), 
Order(s), Circular(s) issued from time to time and get them approved by the 

Backward Cell of the University.  
 

14.  Each conducted/affiliated col lege or recognized institution shall get its 

cadrewise roster for the post(s) of teacher(s) for each subject/discipline 
updated at the end of every academic year and so also before issuance of the 
Employment Notice for the post(s) of teacher(s), from the B ackward Cell of the 

University.  
 

15.  The Registrar, at the end of each academic year, shall submit a detailed 
report in regards to the implementation of the Reservation Policy in the 
University Departments, Conducted/Affiliated Colleges and Recognized 

Institut ion(s) along with the action to be initiated against erring affiliated 
college(s) or recognized institution(s), for the consideration and approval of 

the Management Council upon such consideration the Management Council 
may issue necessary direction(s) the reon, as and when necessary.  

 

16.  Upon the promulgation of this Statute  the direction No. 1 of 1999 shall  
stand repealed.  

 

STATEMENT OF OBJECT & REASONS  

The Maharashtra Universities Act, 1994 in terms of Section 51 (13) provides 

for reservation of adequate n umber of posts of teachers for Scheduled Castes, 
Scheduled Tribes and Other Backward Classes in the University Departments, 
Conducted/Affiliated Colleges and Recognized Institutions to be regulated through 

a Statute.   The same was for the time being regul ated through issuance of 
Direction No. 1 of 1999.  However, the matter needs to be governed by a Statute 

prescribed for the said purpose.  

While implementing the provisions of this Statute, no financial implications  
are involved at the Government as well as  university level as of now or in future and 

the same is in consonance with the orders of the State Government and guidelines 
of the University Grants Commission.  

Hence this Statute.  
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egkfo|ky;kae/;s laoxZokj o fo"k;okj vkj{k.k 

       Bso.;kckcr- 

 

egkjk"Vª 'kklu 

 

 

ea=ky; foLrkj Hkou] eqacbZ & 400 032 

fnukad % 24 ,fizy] 1995- 

 

okpkos %  k.k½] egkjk"Vª jkT;] iq.ks ;kaps Ik= dzekad 

  ,uthlh@1093@vkj{k.k@16810@7&v] fnukad 2&7&1994- 

 

izLrkouk % eqacbZ mPp U;k;ky;] ukxiwj [kaMihBkdMs 'kkldh; egkfo|ky;kar dke dj.kkÚ;k egkjk"Vª 

k tk.kkÚ;k 

vf/kO;k[;kR;kalkBh fo"k; fugk; vkj{k.k Bso.;kckcr ;kfpdk 1004@89 nk[ky dsyh gksrh- 

izLrqr izdj.kh mPp U;k;ky;kus fnukad 24-9-90 jksth fo"k; fugk; vkj{k.k Bso.;kckcrps 

U;k;ky;kP;k 

ukxiwj [kaMihBkpk fu.kZ; dk;e dsyk vkgs- 

 

'kklu fu.kZ; % - 

- ;kckcr 

s dh] 'kkldh; egkfo|ky;kaizek.ks vdz`f"k fo|kihBs o layfXur 

- egkfo|ky;kar ns[khy laoxZ o 

fo"k; fugk; vkj{k.k Bso.;kar ;kos o R;k vuq"kaxkus 200 fcanw ukekoyh r;kj d#u R;kuqlkj 

ekxkloxhZ;kadfjrk ins vkjf{kr Bsowu rh Hkjkohr- Hkjrh o"kkZr ekxkloxhZ;kalkBh vl.kkÚ;k 

jk[kho tkxkaps izek.k 50 VDD;kP;k oj tk.kkj ukgh ;kph [kkrjtek fu;qDrh vf/kdkÚ;kauh d#u 

?;koh- 

 

- 

egkjk"Vªkps - 

Lok{kjhr@& 

   ¼v-ek- HkVVyokj½ 

    voj lfpo] egkjk"Vª 'kklu 
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vkj- ds- lHkjoky vkf.k brj fo#/n iatkc jkT; izdj.kh loksZPp  

- 

 

egkjk"Vª 'kklu 

 

'kklu fu.kZ; dzekad chlhlh & 1097 iz-dz-63@97@16&c] 

ea=ky;] eqacbZ & 400 032] 

fnukad 18 vkWDVksacj] 1997- 

 

'kklu fu.kZ; % loksZPp U;k;ky;kus vkj- ds- lHkjoky vkf.k brj fo#/n iatkc jkT; ;kaP;k izdj.kh fnysY;k 

fu.kZ;kP;k vuq"kaxku

- 

 

 2- dsanz 'kklukus R;kaP;k Kkiu dzekad 36012@2@b,lVhVh¼vkjb,l½ fnukad 2 tqyS] 1997 

vUo;s ojhy ;kfpds lanHkkZrhy - rs fopkjkr ?ksowu] 

 

 

 1- vkj{k.k gs laoxkZP;k inla[;sr ¼laoxkZrhy ,dw.k inkph la[;k fopkjkr ?ksowu 

Vddsokjhuqlkj½ ykokos] fjDr gks.kkÚ;k tkxkaP;k lanHkkZr ykow u;s- fcanqukekoyh gh 

vkj{k.kkph fofgr VDdsokjh iw.kZ gksbZi;Zar okijkr Bsokoh- fofgr VDdsokjh iw.kZ gksrkp 

- R;kuarj T;k izoxkZph tkxk fjDr gksbZy R;k 

izoxkZrhy deZpkÚ;kaOnkjs rh tkxk Hkj.;kr ;koh] R;k fcanqiw<s rks fcanq R;k izoxkZlkBh 

- 

 

 2- xq.koRrsoj fu;qDr >kysY;k ekxkloxhZ; deZpkÚ;kaph vkj{k.k inkoj x.kuk dj.;kr ;sow 

- R;kph x.kuk [kqY;k izoxkZr djkoh- 

 

 3- oj ¼1½ ;sFks uewn dsY;kuqlkj fcanqukekoyh gh fjDr gks.kkÚ;k inkoj vk/kkfjr ulkoh- rh 

laoxkZP;k la[;soj vk/kkfjr vlkoh- 

 

 4- - 

dj.;klkBh ukgh- 

 

 5- fcanqukekoyh okijrkauk [kkyhy eqyHkwr rRos fopkjkr ?;kohr- 
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 1- ekxkl izoxkZauk fofgr dsysys vkj{k.k gs VDdsokjhuqlkj vlkos o ,dw.k vkj{k.k 

gs izpfyr vkj{k.kkuqlkj laoxkZP;k 52 VDds is{kk tkLr vlrk dkek u;s- 

 

 2- ljG lsok HkjrhlkBh vkf.k inksUurhlkBh osxGh fcanq ukekoyh Bsokoh- ;k 

O;frfjDr vU; Hkjrh ek/;e vlY;kl R;klkBh ns[khy osxGh fcanq ukekoyh 

Bsokoh- 

 

 6- cnyh] izfrfu;qDrhP;k inkauk fcanq ukekoyh oki# u;s- 

 

 7- ekxkloxhZ;kauk lsosr vkj{k.k o brj loyrh ;k iqLrhdsrhy izdj.k 1¼v½2 i`-18@19 

xkZps xV dj.;kr ;kos- 

 

 8- ,dkdh inkl fcanqukekoyhuqlkj vkGhikGhus vkj{k.k Bsokos- lq#okrhl vuqlwfpr tkrh 

o R;kuarj [kqyk vls vkGhikGhus ¼,d vkM ,d½ ;k rRokoj ;kps ikyu Ogkos- 

 

 9- ;kiq<s inksUurh e/;s HkVD;k tekrh ¼d½] /kuxj o rRle ;kauk 3-5 VDds o HkVD;k 

tekrh ¼M½ oatkjh o rRle ;kauk 2 VDds vkj{k.k fofgr dj.;kr ;sr vkgs- uohu 

100 fcanq ukekoyh lkscr tksMysyh vkgs- rh 1996&97 P;k fuoM lwph iklwu 

vaeykr vk.kkoh vkf.k rls djrkauk fcanw dzekad 1 iklwu rh okijkoh- gs vkj{k.k R;k 

R;k fuoM lqph o"kkZiwjrs jkghy rlsp rs ßvÞ ßcÞ ßdÞ o ßMÞ ;k izoxkZr varxZr 

ifjorZuh; jkghy- 

 

3- 

dj.;kr vkY;k vkgsr- - ;kiwohZ r;kj dj.;kr vkysY;k 

- ;kiq<s ljG lsok Hkjrh 

fdaok inksUurhps izLrko fopkjkr ?ksrkauk R;k&R;k laoxkZrhy vkjf{kr in/kkjdkaph la[;k fopkjkr ?ksowu] dk;Zokgh 

djkoh- 

 

  okus] 

 

   Lok{kjhr@&  

¼jfo Hkq- cqf/njktk½ 

iz/kku lfpo] lsok 
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fcanw ukekoyhpk okij dj.;klaca/khP;k lwpuk 

 
 

 

1- ljG lsok Hkjrh djrk 'kklu fu.kZ; dzekad chlhlh&1097@izdz-2@&16&c] fnukad 29-3-97 uqlkj 

fofgr dsysyh 100 fcanq ukekoyh okij.;kr ;koh- 

 
 

2- 

- fcanqukekoyhpk okij djrkauk lsok Hkjrh fu;ekrhy rjrwnh fopkjkr ?;kO;kr- 
 

 

3- dj.;klkBh vkgs- - 

 

 

4- - Hkfo";kr laoxZ 

la[;sr ok< >kY;kl vFkok ?kV >kY;kl vkj{k.k fcanqph la[;k R;kuqlkj R;k izek.kkr tkLr vFkok deh 

dj.;kr ;koh- 

 

 

5- tsFks l/;k fofgr vkj{k.kkis{kk tkLr fu;qDR;k dj.;kr vkY;k vkgsr R;keqGs l/;kP;k rsFkhy fu;qDR;kauk 

ck/kk ;s.kkj ukgh- 

 

 

6- 

lwpusuqlkj vk<kok ?;kok o R;kuqlkj dk;Zokgh djkoh- 

 

 

7- 

;kos- 

 

 

8- inksUurhP;k okV;krhy ins Hkj.;klkBh fuoM lwph cuforkauk vkf.k inksUurhP;k okV;kckgsjhy vU; 

inkoj rkRiqjR;k inksUuR;k ns.;klkBh inksUurh lwph cuforkauk nksu osxosxG;k fcanw ukekoY;k okijkO;kr- 
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inksUurhph 100 fcanq uequsotk ukekoyh 
 

1 vuq- tkrh 26 [kqyk  51 vuq- tkrh 76 [kqyk  

2 vuq- tekrh 27 vuq- tkrh 52 [kqyk  77 Hk-t -¼M½  

3 fo-tk- ¼v½ 28 [kqyk  53 vuq- tekrh 78 [kqyk  

4 Hk-t - ¼d½ 29 [kqyk  54 [kqyk  79 [kqyk  

5 [kqyk  30 [kqyk  55 [kqyk  80 [kqyk  

6 [kqyk  31  Hk-t - ¼d½  56 [kqyk  81 vuq-tkrh  

7 Hk-t - ¼c½ 32 [kqyk  57 Hk-t - ¼d½ 82 [kqyk  

8- [kqyk  33 vuq- tekrh  58 [kqyk  83 fo-tk- ¼v½ 

9- [kqyk  34 [kqyk  59 [kqyk  84 [kqyk  

10 [kqyk  35 [kqyk  60 [kqyk  85 [kqyk  

11 Hk-t - ¼M½ 36 [kqyk  61 vuq- tkrh  86 [kqyk  

12 vuq- tkrh  37 vuq- tkrh  62 [kqyk  87 fo-ek-iz- 

13 [kqyk 38 [kqyk  63 vuq- tekrh  88 [kqyk  

14 [kqyk  39 [kqyk  64 [kqyk  89 [kqyk  

15 fo-ek-iz- 40 [kqyk  65 [kqyk  90 [kqyk  

16 [kqyk  41 fo-tk- ¼v½ 66 [kqyk  91 vuq- tkrh  

17 [kqyk  42 [kqyk  67 vuq- tkrh  92 [kqyk  

18 [kqyk  43 vuq- tkrh  68 [kqyk  93 vuq- tekrh  

19 [kqyk  44 [kqyk  69 [kqyk  94 [kqyk  

20 [kqyk  45 [kqyk  70 [kqyk  95 [kqyk  

21 vuq- tkrh  46 [kqyk  71 vuq- tekrh  96 [kqyk  

22 [kqyk  47 Hk-t - ¼c½ 72 [kqyk  97 vuq- tkrh 

23 vuq- tekrh  48 [kqyk  73 vuq- tkrh  98 [kqyk  

24 [kqyk  49 [kqyk  74 [kqyk  99 Hk-t - ¼c@d½ 

¼vkGhikGhus½ 

25 [kqyk  50 [kqyk  75 [kqyk  100 [kqyk  

vuqlwfpr tkrh   ¼13½ 1]12]21]27]37]43]51]61]67]73]81]91]97- 

vuqlwfpr tekrh  ¼7½ 2]23]33]53]63]71]93 

  ¼2½ 15]87 

foeqDr tkrh ¼v½  ¼3½ 3]41]83 

HkVD;k tekrh ¼c½  ¼2½ 7]47 

HkVD;k tekrh ¼d½  ¼3½ 4]31]57 

HkVD;k tekrh ¼c@d½  ¼1½ 99 

HkVD;k tekrh ¼M½  ¼2½ 11]77 

loZ/kkj.k   ¼67½ 

 5]6]8]9]10]13]14]16]17]18]19]20]22]24]25]26]28]29]30]32]34]35]36]38]39]40]42]4

4]45]46]48]49]50]52]54]55]56]58]59]60]62]64]65]66]68]69]70]72]74]75]76]78]79]80]82]

84]85]86]88]89]90]92]94]95]96]98]100- 
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fo|kihBs o layfXur egkfo|ky;krhy ,dkdh inkauk 

(Isolated post) ykxw dj.;kr vkysys vkj{k.k jn~n 

dj.;kckcr- 

egkjk"Vª 'kklu 

 

 

ea=ky; foLrkj Hkou] eqacbZ & 400 032- 

fnukad% 28 lIVsacj] 1998- 

 

okpk % 1-   'kkl - 8  

fMlsacj] 1997- 

 2- -dz-@20@97@16&c fnukad 

21 lIVsacj] 98- 

 

7@iz-dz-63@97@16&c] fnukad% 18 

vkWDVksacj] 1997 vUo;s vkj-ds- lHkjoky vkf.k brj fo#/n iatkc jkT; izdj.kh loksZPp U;k;ky;kus fnysY;k 

- ;krhy ifjPNsn 

2¼8½ vUo;s ,dkdh inkl fcanw ukekoyhuqlkj vkGhikGhus vkj{k.k Bso.;kps vkf.k lq#okrhl vuqlwfpr tkrh o 

- 

;q,lth 1495@3183 

-iz-fo- P;k fnukad 18-10-97 

- rFkkfi loksZPp U;k;ky;kP;k] fnukad 17-4-1998 P;k 

fu.kZ;kuqlkj lk-iz-fo- us vkrk fnukad 18-10-97 P;k 'kklu fu.kZ;krhy ,dkdh inkP;k vkj{k.kk laca/khps 

- 

 

'kklu fu.kZ; % -dz-@2097@16&c] fnukad 

21-9- (Isolated post) ykxw dj.;kr vkysys vkj{k.k 

- ¼izr lkscr tksMyh vkgs½ gh ckc fopkjkr ?ksrk 'kklu 

n dj.;kar ;sr vkgsr- ;kiq<s fo|kihBs o layfXur egkfo|ky;kP;k lsosrhy 

,dkdh inkauk vkj{k.k ykxw vl.kkj ukgh- 

  - 

        lgh@& 

    ¼fn-v- dkjsdj½ 

milfpo] egkjk"V 'kklu 
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egkjk"Vª 'kklu 

 

 

 

ea=ky; foLrkj Hkou] eqacbZ& 400 032- 

fnukad% 2 fMlsacj] 1998- 
 

 

izfr] 

 dqylfpo] 

 vejkorh fo|kihB] 

 vejkorh- 

 

 

fo"k; %  vkj-ds- lHkjoky vkf.k brj fo#/n iatkc jkT; izdj.kh loksZPp U;k;ky;kP;k fudkykP;k  

- 

 

 

egksn;] 

 

 

i= dzekad efo@1@102@vs&2297@98] fnukad 19-6-1998 d`i;k igkos- 

 

 

2- vkiY;k fopkj.ksP;k lanHkkZr [kkyhyizek.ks [kqyklk dj.;kr ;sr vkgs- 

 

ßinkaph la[;k deh vlY;kl ekxkloxhZ;kaP;k loZ xVkauk izfrfuf/kRo feGkos] ;kdfjrk fcanwukekoyhrhy 

dzekuqlkj vkj{k.k ns.ks vfHkizsr vkgs- ;keqGs 4 eatwj ins vlrhy rj 1 vuqlwfpr tkrh o 1 vuqlwfpr 

tekrhalkBh in jk[kwu Bso.;kr ;kos-Þ  

 

 
          vkiyk] 
 

         Lok{kjhr@&  

        ¼Qq-l - esJke½ 

dk;kZlu vf/kdkjh] egkjk"Vª 'kklu 
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egkjk"Vª 'kklu 

 

 

ea=ky; foLrkj Hkou] eqacbZ & 32] 

fnukad% 6 ekpZ] 1999 

izfr] 

 dqylfpo] 

 MkW- ckcklkgsc vkacsMdj ejkBokMk fo|kihB] 

 vkSjaxkckn- 

 

   fo"k; % ekxkloxhZ;kaps vkj{k.k fo"k;d /kksj.k- 

egksn;] 

 mijksDr fo"k;kojhy vkiY;k fnukad 3-11-1998 o fnukad 12-1-1999 P;k i=kP;k vuq"kaxkus vki.kkl 

kgs %& 

 

 

vkgsr- - 

gs laoxkZP;k inla[;sl laoxkZrhy ,dw.k inkaph la[;k fopkjkr ?ksÅu Vddsokjhuqlkj ykoko;kps vkgsr- 

laoxkZl fnukad 24-4- - R;keqGs gh ins 

- laoxkZrhy inkaph la[;k vYi vlY;keqGs ekxkloxhZ;kaP;k 

T;k xVkadfjrk izFke vkj{khr fcanw vlsy rs in Hk#u fjDr >kY;koj r;kP;k iq<hy fcanwP;k izoxkZuqlkj in 

Hkj.;kr ;kos- - fcanwukekoyhuqlkj 100 gh fcanwpk 

okij >kY;koj iqUgk ifgY;k fcanwiklwu lq#okr dj.;kr ;koh- 

 

2- 

;k lanHkkZr vki.kkl vls dGfo.;kr ;srs dh] pkj inkaiSdh nksu ins gh ekxkloxhZ;kalkBh jk[kho jkgrhy o nksu 

ins gh fcxj ekxkloxhZ;kalkBh jkgrhy- ekxkloxhZ;kaph nksu ins fcanw ukekoyhuqlkj vuqlwfpr tkrh o vuqlwfpr 

tekrhdfjrk Hkj.;kr ;koh o gs in fjDr >kY;koj iq<hy fcanw foeqDr tkrh&v] HkVD;k tekrh&c] brj 

- inksUurhus ins Hkjrkauk 50 fcanw 

ukekoyhpk okij ojhy izek.ks dj.;kr ;kok- NksV;k xVkP;k lanHkkZr ;kiqohZp vki.kkl fnukad 6 Qsczwokjh] 

1996 P;k i=kUo;s lwpuk ns.;kr vkY;k vkgsr- ¼izr ekfgrhdfjrk iqUgk lkscr tksMyh vkgs½ ;k lwpusuqlkj 

- 

 

klw] 

 

     lgh@&  

¼v-ek- HkV~Vyokj½ 
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ANNEXTURE VI  

 

NAME OF THE UNIVERSITY DEPARTMENT / CONDUCTED OF AFFILIATED 
COLLEGE/RECOGNISED INSTITUTION  

Roster (for small strength upto maximum of 8 Post)  
For the Post of _______________________ in a Subject/Discip line of ______________ 
(as per Maharashtra Government clarification dt. 2 nd  Dec., 1998 and 6 th  March, 

1999)  

 

Total No. of Post in 
a cadre in a 
subject/Discipline 

in a University 
Deptt./Conducted 

College/Affiliated 
College/Recognised 
Institution.  

Category fo r which the  
Post are reserved  

the number of Post  

in a Cadre ___________________________________ 

Reserved category for 
which the reserved 
post is allotted, if it 

falls vacant  

1st 

Post 

2nd  

Post 

3rd  

Post 

4 th  

Post 

5 th  

Post 

6 th  Post 7 th  

Post 

8 th  

Post 

One Open - - - - - - - Open  

Two Open  S.C. - - - - - - S.T. 

Three  Open  S.C. Open  - - - - - S.T. 

Four  Open  S.C. Open  S.T. - - - - VJ(A)/NT(B)/NT(C)/NT(D)  

Five Open  S.C. Open  S.T. Open  - - - - do - 

Six  Open  S.C. Open  S.T. Open  VJ(A)/NT(B)/NT(C)/NT(D)  - - O.B.C . 

Seven Open  S.C. Open  S.T. Open  - do - Open  - - do - 

Eight  Open  S.C. Open  S.T. Open  - do - Open  O.B.C.  S.C. 
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*STATUTE NO.  6   OF  2010  
 

Under Section 30 (2) (m), 51 (2), 84 (3),  

 
STATUTE TO PROVIDE NORMS PRESCRIBED FOR GRANTING RECOGNITION 

TO IN STITUTES OF HIGHER LEARNING AND RESEARCH  

 
 

WHEREAS it is expedient to provide Norms prescribed for granting 
recognition to institutes of Higher Learning and Research, the Senate is hereby 
pleased to make the following Statute : - 

 
1.  The Statute may be call ed, òStatute to provide Norms prescribed for 

granting recognition to institutes of Higher Learning and Research, the 

Statute 20 10  .ó  
 

2.  This Statute shall come into force with effect from the date of Chancellorõs 
assent to it.  

 

3.  In this Statute, unless  the context otherwise requires :   
 

The Management of the institution actively conducting research or specialised 
studies for a period of not less than five years desirous of seeking recognition 
shall apply to the Registrar of the Rashtrasant Tukadoji Mah araj Nagpur 

University in the prescribed form alongwith such fees as may be prescribed 
by the Management Council from time to time.  

 

4.  The applicant Institution shall furnish the detailed information regarding :  
 

(a) The constitution and the personnel in the management.  
 

(b) the subjects and courses of studies for which recognition is sought.  
 

(c) Infrastructure including accommodation, equipment and number of 
students for whom the provision has been made.  

 

(d) The manpower in terms of permanent staff, visiting or honorar y staff 
including those recognised for guiding research by the University 
alongwith their teaching/research experience, evidence of research 

work carried out at the institution, publications made and books 
published.  

 
5.  The Registrar shall forward the app lication to the Director, Board of College 

and University Development, who shall then place it before the Board of 

College and University Development for its consideration.  
 

6.  The Board of College and University Development may call for such additional 
in formation as may be deemed necessary.  

__________________________________________________________________________________ 

*Accepted by the Management Council 5 th  October, 2007, vide item No. 91 , under 
the draft Statute No. 8 of 2007,  & *Assented by Honõble Chancellor Vide Letter 
No.CS/NU/ STT/43/ 08/(6698)/1642, dt. 13 May, 2010.  
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7.  The Board of College and University Development shall appoint three -

members -committee consisting of Expert(s) in the field of specialised study 
conducted by the applicant I nstitution for which recognition is sought.  

 
 

8.  The institution desirous of getting recognition as a research Institute shall 
fulfill the following conditions :  

 
(a) Physical Facilities  : The applicant Institution shall have  

land and building for adminis trative office, rooms for instruction, 

seminar and spacious accommodation for Scientists/Supervisors.  
 

(b) Laboratory  : The Institution shall have a well equipped Laboratory 

with all relevant advanced equipment(s) / apparatus including tools 
required for conducting research / practicals as per requirement of the 

field of specialisation / research.  
 

(c) Library : The Institution Library shall have requisite number of 

books in the field(s) of specialisation and shall also be a regular 
subscriber of national and international journals for the particular 

subject(s) / field(s) of specialisation.  It shall have Readidng Room 
facilities for staff and the students with proper furniture and other 
associated Infrastructural facilities.  

 
(d) Staff : The Institution sh all have adequate specialised academic, 

technical and non -teaching staff.  It shall have atleast one fulltime 

Professor, two fulltime Readers and Three fulltime lecturers per subject 
of specialisation.  It should have guide(s) to supervise the research 

car ried out in the field(s) of specialisation.  In addition, there may be 
visiting/honorary staff as per Rules.  

 

  In case of non -teaching Institutions/Laboratories, the personnel 
structure with the corresponding academic qualifications and 

teaching/research experience shall be computed so that recognition in 
terms of Adjunct Professor / Reader / Lecturer could be given by the 
University as the case may be.  Such a recognised guide shall also be 

guiding such number of candidates as may be fixed by the Universi ty 
from time to time.  

 

(e) Financial Status  : The Institution shall have sufficient financial 
resources, so as to meet all the requirements for its continued 

maintenance including futuristic expansions.  
 
9.  The management applying for recognition of the r esearch institute shall give 

an undertaking that they shall abide by all the Directions / orders issued by 
the Vice -Chancellor and other officers of the University, in exercise of the 

powers conferred on them under the appropriate provisions of the Act, 19 94 
and Statutes, Ordinances, Regulations made thereunder.  
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10.  The Expert Committee constituted by the Board of College and University 

Development shall visit the applicant institution on a scheduled day and 
submit its report to the Director, Board o f college and University Development 

including its recommendation in regard to grant of recognition as Adjunct 
Professor/Reader/Lecturer as provided in the statute to the staff in the non -
teaching Institution/Laboratory, if any.  The Board of College and U niversity 

Development then shall consider the report and place its recommendation 
thereon for the consideration and approval of the academic Council.  

Recognition so granted by the Academic council in any case shall not exceed 
a period of five years.  

 

 
11.  The University shall have the power to withdraw the recognition granted to 

the Institution upon due enquiry in case the norms for recognition of the 

Institution included in this Statute is/are violated.  
 

 
12.  Upon the promulgation of this Statute  the dir ection No. 5 of 1999 shall  

stand repealed.  

 
 

STATEMENT OF OBJECT & REASONS  

 
   

       The Maharashtra Universities Act, 1994 in terms of Section 30(2) (m) & 51(2) 
provide  norms prescribed for granting recognition to institutes of Higher Learning 
and Rese arch.  Such recognition facilitates usage of the faculties and ambience of 

such institutions towards optimal academic utilization.   
 

       The same was for the time being regulated through issuance of Direction No. 5 
of 1999.  However, the matter needs t o be governed by a Statute prescribed for the 
said purpose.  

 
       While implementing the provisions of this Statute, no financial implications  
are involved at the Government as well as university level as of now or in future and 

the same is in consonanc e with the orders of the State Government and guidelines 
of the University Grants Commission.  

 
Hence this Statute.  
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*STATUTE NO  7  OF  2010  
 

Under Section 81, 83, 85, 88, 91 of the M.U. Act, 1994  

STATUTE TO PROVIDE FOR GRANTING PERMANENT AFFILIATION T O 
AFFILIATED ENGINEERING AND TECHNOLOGY COLLEGES,  

  

WHEREAS it is expedient to provide for Granting Permanent Affiliation to 
Affiliated Engineering and Technology Colleges,  the Senate is hereby pleased to 
make the following Statute : - 

 
1.  The Statute may be called, òStatute to provide for Granting Permanent 

Affiliation to Affiliated Engineering and Technology Colleges ,  the 

Statute 2010` .ó  
 

2.  This Statute shall come into force with effect from the date of Chancellorõs 
assent to it.  

 

3.  In this Statute,  unless the context otherwise requires :   
 

i) òActó means the Maharashtra Universities Act, 1994. 
ii)  òB.C.U.D.ó means the Board of College and University Development 

duly constituted in accordance with Section 35(2) of the Maharashtra 

Universities Act, 1994.  
 

iii)  òAcademic Counciló means the Academic Council duly constituted in 

accordance with Section 29(2) of the Maharashtra Universities Act, 
1994.  

 
iv) òAffiliated Engineering Collegeó means an Engineering College which 

has been granted affiliation by the University; h ereinafter referred as 

òCollegeó. 
 

v) òManagementó means the trustees or the managing or governing body, 

by whatever name called, or any, trust registered under the Bombay 
Public Trusts Act, 1950 (or any society registered under the Societies 

registration Act , 1860) under the management of which one or more 
colleges or recognised institutions or other institutions are conducted 
and admitted to the privileges of the University.  

 
Provided that, in relation to any college or institution established or 

maintained by the Central Government or the State Government or a 
local authority like a Zilla Parishad, Muncipal Council or Muncipal 
Corporation, it means respectively, the Central Government or the State 

Government or Zilla Parishad or the Muncipal Council or the M uncipal 
corporation , as the case may be.  

 

vi) òPrincipaló means a head of an Engineering College duly approved by 

the University.  

*Accepted by the Senate 3 rd  November, 2007, vide item No. 32, under the draft 

Statute No. 9 of 2007.& *Assented by Honõble Chancellor Vide Letter No.CS/NU/ 
STT/43/ 08/(6698)/1642, dt. 13 May, 2010.  
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vii)  òTeacheró means full-time approved professor, associate Professor, 

Asstt. Professor, Reader, Lecturer, Librarian, Director or Instructor of 

Physical Education in any conducted, affi liated or autonomous 
Engineering college in the University.  

 
viii)  òReference Dateó R.D. means the date on which the application form for 

granting permanent affiliation under Section 88 of the Maharashtra 

Universities Act, 1994, alongwith the requisite fee, is r eceived by the 
University.  

 
ix)  òAICTEó means the All India Council for Technical Education 

established under the All India Council for Technical Education Act 

1997 and is hereinafter referred as AICTE.  
 

x) òCollege Development Counciló (CDC) means a Council consisting of 

Principal and all full -time approved teachers of the Engineering College.  
 

4.  The college shall apply to the Registrar, Rashtrasant Tukadoji Maharaj 
Nagpur University under Section 88 of Maharashtra Universities Act, 1994 for 
permanent affiliatio n in the prescribed form (Anx -I) alongwith a such fee as 

may be prescribed by the university from time to time.  
 
5.  The Registrar shall forward the application received to the Director, Board of 

College and University Development for processing it under Se ction 88 of the 
Maharashtra Universities Act, 1994.  

 
6.  The affiliated Engineering and Technology colleges with atleast six years 

standing from the year in which the Academic Council of R.T.M. Nagpur 

University considered to grant first time affiliation un der Section 83(1) of the 
Maharashtra Universities Act by the following the prescribed procedure, given 

in Section 83 (2) of the Maharashtra Universities Act, 1994, can apply for 
permanent affiliation.  

 

7.  Physical Facilities :  
 

i) Land : The college should have adequate developed land for 

construction of college building(s) as per requirement of the A I C T E.
 This includes land for play field also. The land must be fenced by 

a compound wall or by barbed wire with a gate.  
 
ii)  Building : The College should have its own building(s) as per the 

requirement of the AICTE. The building(s) as per the requirement of the 
AICTE. The building(s) must have requisite number of lecture room(s), 

laboratory(s), library, canteen, hostel accommodation, etc. in 
accordance  with the  norms prescribed by the AICTE from time to time 
with regard to minimum standard of instruction for the grant of first 

degree.  The College must have developed play ground(s). The College 
should have sufficient class rooms furniture, laboratory equipment a nd 
furniture, Office furniture, fans, almirah, computers, typewriters, 

coolers, telephone, duplicating machine and teaching aids, resource 
centre having over head projectors, etc.  
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iii)  The College should have a Principalõs office and also a College office 

with adequate accommodation, furniture and fixtures, as per AICTE 

norms.  
 

iv) The College should have a conference room and separate common 
rooms for male and female students with appropriate furniture and 
fixtures with sanitary and drinking water facilities.  The College should 

have cabins/ rooms for teachers as per the norms of AICTE.  
 

8.  Civic Facilities :   While designing the building of the Engineering College, it 
may be ensured that adequate facilities of light, ventilation and toilet are 
provided.  Also while designing the building, the norms laid down by the local 

authority may be kept in view.  Adequate facilities for the essential services 
like water, electricity, sewerage facility etc. be provided in all the buildings.  

 

9.  Academic Standards  :   
 

i) Prin cipal :  The college should have a Principal possessing 
qualifications as per AICTE norms, selected by a duly constituted 
selection committee formed as per the University norms/ statutes and 

approved by the Vice -Chancellor on permanent basis.  
ii)  Teaching staff  :  The college must appoint teaching staff as per the 

qualifications prescribed by the AICTE from time to time.  At least 70% 

of the total teaching staff must be appointed on regular fulltime basis, 
after selection by duly constituted Selection Committee and approved 

by the University.  There should be evidence that the efforts are being 
made by the Management to fill the remaining post also on regular full -
time basis.  The teaching staff required for each subject taught in the 

college, should be appointed  on the basis of workload prescribed by the 
University/ AICTE.  The college must appoint a full -time qualified 

Director of Physical Education and Librarian.  
 

iii)  Non Teaching Staff  : The college should appoint non -teaching staff 

as per staffing pattern prescri bed by AICTE. Out of the total non -
teaching staff atleast 75% of the staff must be confirmed in their 
respective posts on the Reference Date.  In the absence of specific 

approved pattern, the non -teaching staff appointed should be adequate 
for the efficien t working of the college.  

 
iv) All the teaching  and non -teaching staff who have put in more than two 

years of service should be confirmed.  Contributory provident Fund 

facility or GPF and Pensionary benefits should have been made 
applicable to them as the case  may be.  

 
v) The college should have provided the facilities to its teaching staff for 

participation in seminar, symposium, orientation course, refresher 

course etc. also it should encourage its faculty members to improve its 
competence by way of utilisation of teachers fellowships, summer 
Institute, workshops, promotion of research activities, etc.  
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vi) The college should have number of books in the Library as per AICTE 
norms.  The college should have adequate number of reference books 
and journals including journals published abroad.  The college should 

have separate reading room facilities for students and staff with proper 
furniture.  

 
vii)  The result of the examinations conducted by the University so far as 

the college is concerned, it should not be below the av erage result of the 

University atleast for four years out of the last six years on the 
reference date.  

 
viii)  The college should have a well equipped laboratory with sufficient 

facilities to the students to perform nearly all the experiments 

prescribed in the sy llabus.  
 

ix)  The college should have participated in co -curricula and extra curricula 

activities like N.S.S., Adult Education, Sports, Games, Cultural 
Activities organised by the University etc.  

 
x) The teachers have consistently contributed to academic progress 

including adult/continuing/extra mural education programs and 

thereby contributing to the progress of the college in particular and the 
society in general.  

 

10.  Financial Standards  : 
 

i) The teaching and non -teaching staff should have been paid their full 
salaries regularly from their respective date of appointment by 
depositing the remaining salary amount, after lawful deductions, in 

their personal account in the bank, and due receipt be obtained from 
each staff member every month.  

 
ii)  Teaching and non -teaching employees must have been directly 

appointed on probation against clear vacancies and those who have 

been appointed on probation, their P.F. subscription recovered from the 
salary, Management'õ contribution thereon, be regularly deposited to 
their P.F. Acco unt and account slip be given regularly to all staff 

members.  
 

Provided that in case of pension scheme the amount deducted from 
salary towards GPF must have been deposited regularly in General 
Provident Fund Account.  

 
iii)  The college should have utilised the s cholarship amount, all other 

funds and grants received from Government or other fundings agencies 
properly.  The grants received by the college should have been utilised 
for the purpose for which they were received. The utilisation of the 

grants received f rom time to time should be as per norms and also used 
only for the purpose they are received.  

 

iv) College should have deposited full amount of reserve fund with 
university as per rule.  
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v) College should not be at default for last six years from the referen ce 

date regarding University fees like annual fee, enrolment fee, affiliation 

fee, examination fee and any other fees as prescribed by the University 
from time to time.  Similarly the accounts of the examination advance 

received from the University should have been cleared up -to-date.  
 

vi) The college should have audited statements and balance -sheet from its 

establishment.  
 

vii)  The college should have maintained regularly Cash Book, ledger, Stock 
Book, all Account Books as per norms etc.  

 

viii)  The College should impleme nt the orders of the AICTE, University and 
the State Government issued from time to time in respect to financial 
matters.  

 
ix)  The Management of the college should satisfy the University that they 

have sufficient financial resources, so as to meet all its requ irement, as 
are expected to be fulfilled under AICTE norms or University 
Statutes/Ordinances/Rules/Regulations, for its continuous and 

efficient functioning.  
 
11.  Administrative Standard  :  

 
i) The college should have formed Governing Body as per AICTE 

direct ions/Local Managing Committee as per section 85 of Maharashtra 
Universities Act, 1994.  The Governing Body / Local Management 
Committee would have met atleast twice a year and its proceedings / 

minutes should have been maintained properly.  
 

ii)  The college sho uld have College Development Council for over all 
academic and physical development of the college and to submit its 
recommendations to the Governing Body/ Local Management 

Committee.  Also it should have Examination Committee to evaluate 
regularly the aca demic performance of the students in the college 
examination and make recommendations to the Governing Body / 

Local Management Committee. The meetings of the Council / 
Committee should be regularly held and the minutes be properly 

maintained.  
 
12.  Other Co nditions  : 

 
i) The management applying for permanent affiliation should satisfy the 

University that they have complied with all the conditions laid down in 
Section  81(1) of the Maharashtra Universities Act, 1994. (The college 
Principal and the Management sho uld give an undertaking to that 

effect as required in Section 81(1) of Maharashtra Universities Act, 
1994).  

 

ii)  The conditions laid down by the previous Local Enquiry Committee 
appointed by University have been totally complied with.  
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iii)  The college should have adopted the Government policy and orders 

issued from time to time, in regard to the reservation of Schedule 

Castes, Scheduled Tribes and Other Backward Classes for appointment 
of Principal, teachers and non -teaching employees and for the purpose 

of ad mission of students in the college.  If there is any backlog while 
applying for permanent affiliation, the satisfactory explanation must be 
furnished by the college towards the same.  

 
iv) The college should have encouraged its faculty to improve its 

competence  and to attain reputation in terms of good academic 
qualification, performance in teaching/ research/ publication.  

 

 
13 . Withdrawal of Permanent Affiliation  : 
 

The University as per Section 91 of Maharashtra Universities Act, 1994 has 
the   power to withdr aw the permanent affiliation granted to the college, after 

due enquiry, if any of the provisions mentioned in this Statute or an 
undertaking given, as required as per Section 81(1) of the Maharashtra 
Universities Act, 1994, is violated by the college.  

 
14.  Upon the promulgation of this Statute  the direction No. 6 of 1999 shall   

stand repealed.  

 
 

Encl.: Proforma.   
 

STATEMENT OF OBJECT & REASONS  

 
   

        The Maharashtra Universities Act, 1994 in terms of Section 88 provide for 
Granting Permanent Affiliat ion to Affiliated Engineering and Technology Colleges. 
The same was for the time being regulated through issuance of Direction No. 6 of 

1999.  However,  the matter needs to be governed by a Statute prescribed for the 
said purpose.  
 

       While implementi ng the provisions of this Statute, no financial implications  
are involved at the Government as well as university level as of now or in future and 

the same is in consonance with the orders of the State Government and guidelines 
of the University Grants Co mmission.  
 

        Hence this Statute.  
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Rashtrasant Tukadoji Maharaj Nagpur University  

Application Form for Permanent Affiliation for Engineering & Technology Colleges  
(Under Section 88 of Maharashtra University Act 1994)  

 

1.  Name of the Society   

 

2.  Year of Establishment   

 

3.  Registration No. of Society under Bombay 

Public Trust Act and the society Registration 
Act (Attach constitution of the society and the 

Certificate of Registration duly certified by the 
Charity Commissioner / A ssistant Charity 
Commissioner : Encl -1) 

 

 

4.  Name and Address of the present office bearers 
of the Society. (Attach the list of the office 

bearers duly certified by the Charity 
Commissioner / Assistant Charity 
Commissioner : Encl -2) 

 

 

5.  Name of the Coll ege  

 

6.  Address of the College   

 

7.  Establishment of the College   

 

8.  Year in which the first affiliation is granted 

Enclose the copy of the letter from University / 
Maharashtra Government regarding first time 

affiliation (Encl -3) 

 

 

9.  Courses taught in the College under various 

branches and for which affiliation is granted 
(give details in proforma No.1)  

 

 

10  Mention the course(s) for which permanent 

affiliation is required.  

 

 
 

11.  Academic information  
(a)      Courses presently being conducted / taught  

Courses  UG/
PG 

Full Time/ 
Part Time  

Duration 
(Years) 

Sanctioned 
Intake  

No. of students 
admitted last 

year  

Year of 
approval 
by AICTE  

       
 
 

 
 

 

  
(b) Whether the Institution and all the courses conducted are approved by the 

AICTE (Encl. Relevant approval  letter(s) from AICTE)  
If any courses) being conducted is / are not approved by AICTE please state 

reason(s) for the same:  
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12.Information Regarding Infrastructure  
(kindly enclosed the relevant documents in support of the statements made)  

 
Sr.

No.  

Parti cular of Parameter for weightage  Required 

as per 

Norms  

Actual  Marks 

obtained  

Max 

Marks  

1.  

Land and Building Areas Total Maximum Marks  

15  

 a) Land acquired for institute (in Hectares)     3 

 b) Built -up area for Instructional (in Sq.M)     9 

 c) Built -up area for Administrative (in Sq.M)     3 

    Details of built -up area to be provided      

2.  Laboratory & Equipment  Total Maximum Marks  15  

 a) Workishop Built up area (Sc.M.)      

 b) Laboratory  
Built up area (in Sq.M) Department wise 

(Detailed to be given  in proforma)  

1. -----------------  

2. -----------------  

3. -----------------  
 

    

3.  Library  Total Maximum Marks  10  

 a) Cost of Books (in Lakhs)     2 

 b) Built -up Area in use of Library (in Sq.M)     2 

 c) Number of Books (After ---------- years)     2 

 d) No. of periodicals (for ----------  Course)     2 

 e) Multimedia Learning Packages (Yes=1, No=0)     1 

    Qualification of Librarian (Yes=1, No=0) 

(M.Lib./B.Lib.)  

   1 

4.  Teaching faculty  Total Maximum Marks  25  

 a)  Appointment of Principal (Approved by  

     University)  

Regular    5 

 b)  Faculty appointments made against actual 

requirement as per AICTE (Number)  

Regular staff to students ratio max:1:15  

No   5 

 

5 

 c)  Appointment of Senior Level Staff as per 
AICTE norms  

P 
AP 

  2.5  
2.5  

 d) AICTE Pay scale s to faculty alongwith 

Allowances  

Lakhs    3 

 e)  (1) No. of staff deputed for Higher Studies 

M.E., M.Tech., Ph.D., Refresher Courses.  

(2) Training Programme organised in 

Summer/Winter Refresher Courses any 
other  

Yes 

 

Yes 

  1 

 

1 

5.  Computing facility  Total Maximum Marks  10  

 a) Number of Computers & Terminals     6/7  

 b) Number of B.E. computer qualified staff to 

run Computer Centre and computer Courses  

   4/3  

                                                                               Sub/Total Marks  Obtained  75  

6.  Academic Performance  Total Maximum Marks  15  

 First Year and Final Year last three years 

(averaged) 

   15  

7.  Others  Total Maximum Marks  10  

 Students amenities, Hostel facilities, corporate 

life of the Institution, Record Keeping, 

Functi oning of Students Placement Cell, 
Upkeep of Campus, Performance in all India 

competitive Examinations.  

Grade of 

Inspection 

team  

  10  

 

13.  Copies of the last two compliance reports submitted to AICTE  
 



63  
 

NORMS & GUIDELINES FOR THE ALLOTMENT OF MARKS ON                                 

PARAMETER FOR WEIGHTAGE  

 

(For the use of Committee members)  
 

1.  In general if the requirements as per University norms are fully satisfied, then 

allot 100% marks for the particular item.  For shortage of satisfying the 
require ments reduce the marks proportionately.  

 

2.  Land and Building areas (Total 15 marks) :  
 

 PARTIDULARS OF 
AREA 

INTAKE 180 
STUDENTS  

INTAKE 240 
STUDENTS  

INTAKE 300 
STUDENTS  

INTAKE 360 
STUDENTS  

a  Land for Institute 
including play 
grounds  

6.90 
Hectares  

7.85 
Hectares  

8.87 
Hectares  

9.86 
Hectares  

 Land for Institute 
without play ground 
for Nagpur  

1.6 Hectares  2.4 Hectares  3.0 Hectares  4.0 Hectares  

b Built -up area for 
Instructional purpose 
(Class -rooms, 
Laboratories, Library, 
Workshop, Computer 
Centre)  

9828 S qm 11712 Sqm.  13896 Sqm.  15730 Sqm.  

c  Built -up area for 
Administrative 
purpose  

700 Sqm  938 Sqm  1057 Sqm   

 
Note ï The land requirement shall also depend on the class of the city (other 

 than Nagpur) in which the College is located. 

 

3. Laboratories (Total 10 Marks) 

The requirement of built -up area for laboratories of various departments is as follows 
: 

SR. 
NO. 

DEPARTMENT  BATCH SIZE  BULT -UP AREA 
(IN Sqm.)  

1.  Physics  20  150  

2.  Chemistry  20  150  

3.  Civil Engineering  20  1000  

4.  Electrical Engineering  20  650 

5.  Mechanical Engineering  20  700  

6.  Electronics & Communications Engg.  20  200  

7,  Chemical Engineering courses  20  1000  

8.  Metallurgical Engineering courses  20  300  

9.  Computer Engineering courses  20  200  

10.  Computer Engineering courses  20  200  

11.  Workshop  20  1000  

 
4. Equipments (Total 5 marks) 

    (Give information in Proforma 3)  
 

Note : Maximum marks will be earned if equipments for performing 80% of recommended 
Experiments prescribed as per the syllabus.  
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5. Library (Total 10 Marks)  
 
 

PARTICU LARS  
INTAKE 180 
STUDENTS/
3 COURSES  

INTAKE 240 
STUDENTS/
4 COURSES  

INTAKE 300 
STUDENTS/
5 COURSES  

INTAKE 360 
STUDENTS/
6 COURSES  

a  Cost of Books (Initial) 
Cost of Books (After 10 
years)  

3.  Lakhs  
12.8 Lakhs  

6.0 Lakhs  
16.4 Lakhs  

7.0 Lakhs  
20 Lakhs  

8.0 Lakhs  
23.6  Lakhs  

b  Built -up area in use of 
Library (in Sqm.)  

420 Sqm.  525 Sqm.  620 Sqm.  580 Sqm.  

c  Number of books (Initial)  5000 to 
12800 in Ten 
years  

6000 to 
16400 in Ten 
years  

7000 to 
20000 in Ten 
years  

8000 to 
23600 in Ten 
years  

d  Number of periodicals - 
For each branch (6 

National + 6 
International) Plus 
Maths \ Phy/Chem/Hum.
/Soc.Sci./Mang. Sci.  

Minimum 50  Minimum 60  Minimum 72  Minimum 84  

e  Number of multimedia 
learning packages  

Qualification of Librarian  

If Yes ð 1 Mark, If No -0 
Mi.Lib. - If Yes ð 1 Mark  
           - If No ð 0 Mark  

 
6.  Teaching Faculty (Total 25 Marks)  

 
 PARTICULARS  INTAKE 180 

STUDENTS  
INTAKE 240 
STUDENTS  

INTAKE 300 
STUDENTS  

INTAKE 360 
STUDENTS  

a  Appointment of 
Principal (Regular 
means approved by 
the University ongoing 
basis)  

Regular (with qualification Ph.D. and AICTE/State Govt. 
Pay-scale)                                                        = 5 Marks  
In -charge/Officiating (with qualification Ph.D. and 
AICTE/State Govt. Pay -scale)                           = 3 Marks  
In -charge/Offic iating (without qualification Ph.D. and 
AICTE/State Govt. Pay -scale)                            = 1  Marks  

b  Faculty appointments 
made as per AICTE 
requirements (Regular 
Staff : Student ratio 
1:15)  
(10 Visiting faculty 
members are 
equivalent to 2 regular  

faculty)  

48 min.  64 min.  80 Min.  96 min.  

c  Appointment of Senior 
level staff like 
Professor/Assistant, 
Professor/head as per 
AICTE norms  
Ratio 1P:2 AP:4L  

P=7 
AP=14 

P=9 
AP=18 

P=12 
AP=23 

P=14 
AP=27 

d  AICTE Pay scales along with allowances = 3 marks  
If not = 0 marks  

e Training facilities provided to the faculty for updating their knowledge  
Number of staff deputed for higher studies ð 1 mark  
Number of training program organised ð 1 mark  
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7.  Computing Facility (Total 10 Marks)  

 

I Institute offerin g program in Computer Science/Tech. Courses.  

a  Number of Computers and Terminals  
(10% of the Annual intake of the Institute + 50% computer students intake  

b  Number of B.E. /M.Tech. Computer qualified staff to run Computer Centre and 
Computer courses in  Faculty 14 for 60 intake or proportional to intake  

  

II  Institute not offering program in Computer Science/Technical course  

a  Number of Computers (10% of the Annual intake of students or 24 terminals in 
Computer Centre, whichever is more)  

b  B.E. com puter qualified staff (I -System Manager, I -System Analyst + 1 -Computer 
Programmer and 2 -Computer Operators)  

 

8.  Academic Performance (Total 15 Marks)  
 

For the evaluation of academic performance First year and Final Year results 
are to be considered.  

 
Firs t Year pass with ATKT   - 5 Marks  

Final Year      - 5 Marks  
Minimum Graduation period   - 5 Marks  
 

For allotment of marks the following criteria is applied :  
 

 First Year  Final Year  % of students 
graduating in 

minimum 
required period  

Marks  

Uni. Avg. + 10%  

Uni. Avg. + 5%  
Uni. Avg.  
Uni. Avg. + 5%  
Uni. Avg. + 10%  
 

5 
4 

3 

2 

1 

5 
4 

3 

2 

1 

70% 
65% 

60% 

55% 

50% 

5 
4 

3 

2 

1 

 

Note :  1) The Uni.Avg. to be calculated on the basis of results of regular sudents.  
2) The marks shall be allotted on the basis of last two years.  

 

9.      Other (Total 10 Marks)  

Students amenities, Hostel facilities    Excellent A - 10 Marks  
Corporate life of the Institutions,    Very good B -  8 Marks  
Record keeping, Functioning of students   Good        C-  6 Marks  

Placement Cell, Upkeep of Campus    Average     D -  4 Marks  
Performance in all India Competitive    Below Avg. E -  2 Marks  

examinations  
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PROFORMA I  
 

INFORMATION REGARDING COURSES TAUGHT IN THE COLLEGE  

 
Sr.
No.  

Name of the Course  Sanctioned 
Intake  

Whether the 
course is grant 

basis/grant 
basis  % of 
grant or 

whether on No 
Grant basis  

Whether the 
university 

has granted 
affiliation, if 

yes give 
letter No. & 

Date  

Remarks  

1 2 3 4 5 6 
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PROFORMA  2  
 

 

DETAILS OF BUILDING AREA (ALL BUILDINGS)  
 

 

 

Sr.
No.  

Name  Carpet Area (in sq. m.)  Remarks  

As per AICTE Norms  Actual  
 

1 2 
 

3 4 5 

1.  Administrative including    
departments and others   a)  
a) For College b) Department        

                                        b) 
 

 

   

   

2.  Classrooms  
 

 

   

3.  Library  
 

 

   

4.  Laboratories  
 

 

   

5.  Student amenities  
 

 

   

6.  Computer Centre  
 

 

   

7.  Hostels           a) Boys  
                      b) Girls  
 
 

   

8.  Workshop  
 

 

   

9.  Residential Accommodation  
Teaching Staff  
Non-Teaching Staff  
 
 

   

   

10.  Any other building  
 

 

   

 
Note :   1) Enclose the relevant building plan  

2) The details of classifications shall be as per the AICTE òStandards 

and Norms 1999ó 
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PROFORMA  3  

 

DETAILS OF LABORATORIES (DEPARTMENT WISE)  
 

Sr.
No
. 

Name of the Laboratory  No. of Students 
Per Batch  

Carpet Area (in sq.m.)  Name of the 
equipment  

Quantity  Total Cost of the 
Laboratory  

As per 
AICTE 
Norms  

Actual  As per AICTE 
Norms  

Actual  

1 2 3 4 5 6 7 8 9 
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PROFORMA  4  

DETAILS OF THE LIBRARY BOOKS  

 

Sr.No.  Name of the Subject  No. of Books  Total Price  

1 2 3 4 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 
 

  
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 

 
PROFORMA  5  

 

DETAILS OF JOURNALS & PERIODICALS  
 

Sr.No.  Name of the Journal/periodical subscribed 
in the College  

Actual Subscription in 
Rs.  

1 2 3 
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PROFORMA  6  
DETAILS OF TEACHING STAFF DEPARTMENT WISE  

 
Sr.

No.  

Name of the Teacher  Designat

ion  

Qualification  Date of 

Birth  

Date of 

Appoint
ment  

Date of 

Confir
mation  

Periods 

Allotted  

Letter No. 

& Date of 
approval  

Whether 

opted for 
Pension or 

CPF 

If opted 

for CPF, 
PF give 

account 

No.  

Remarks  

1 2 3 4 5 6 7 8 9 10  11  12  
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PROFORMA  7  

DETAILS OF NON TEACHING STAFF (DEPARTMENT/ADMINISTRATION)  
 

Sr.
No.  

Name  Designatio
n  

Qualifi cation  Date of 
Birth  

Date of 
Appoint

ment  

Date of 
Confirma

tion  

Lab./  
Workshop 

allotted  

Whether 
opted for 

Pension or 

CPF 

If opted 
for 

CPF/PF 

Give 

account 

No.  

Remarks  

1 2 3 4 5 6 7 8 9 10  11  
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PROFORMA  8  

DETAILS OF PRINCIPAL AND OTHER ADMINISTRATIVE OFFICERS 
(INCLUDING LIBRARY & PHYSICAL EDUCATION)  

 

Sr.No.  Name In Full  Designation  Qualification  Date of 

Appointment  

Date of Confirmation  Date of Birth  If Principal, 

Librarian, 

DPE, not 

appointed 

give 

reasons  

Remarks  

1 2 3 4 5 6 7 8 9 
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PROFORMA  9  

DETAILS OF THE UNIVERSITY EXAMINATIONS  

FIRST YEAR AND FINAL YEAR FOR LAST THREE YEARS (AVERAGED)  
 

Sr.

No.  

Name and Year of Examination  No. of Students appeared  No. of Students 

passed  

Passing 

percentage  

Passing 

percentage of 

University  

Remarks  

1 2 3 4 5 6 7 
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PROFORMA  10  

DETAILS OF STUDENTS COMPLETING THE COURSE IN MINIMUM 
PRESCRIBED TIME  

 
Sr.No.  Year of Ist year Admission  No. of Students 

admit ted to Ist 

Year  

No. of Students 

completing the 

course in Min. 
Time  

Percentage of 

Students completing 

the Course in Min. 
Time  

Remarks  

1 2 3 4 5 6 
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*STATUTE NO  8   OF  2010  

 
Under Section 28 (r), 28 (u), 53 (iv) of M. U. Act, 1994  

 

STATUTE TO PROVIDE FOR IMPLEMENTATION OF THE REVISED ALL      
INDIA COUNCIL FOR TECHNICAL EDUCATION PAY -SCALES FOR                 

TEACHERS AND OTHER MEASURES FOR MAINTENANCE OF                                     

STANDARDS  IN HIGHER EDUCATIO N 

 

WHEREAS it is expedient to provide for Implementation of the Revised All 
India Council for Technical Education Pay Scales for Teachers and Other Measures 

for Maintenance of Standards in Higher Education,  the Senate is hereby pleased to 
make the followi ng Statute : - 

 

1.  The Statute may be called, òStatute to provide for Implementation of the 
Revised All India Council for Technical Education Pay Scales for 

Teachers and Other Measures for Maintenance of Standards in Higher 
Education, the Statute 2010.ó  
 

2. This Statute shall come into force with effect from the date of Chancellorõs 
assent to it.  

 
3.  In this Statute, unless the context otherwise requires :   
 

a) òActó means the Maharashtra Universities Act, 1994; 
 
b) òManagement Counciló means the Management Council, duly 

constituted as per Section 27(1) of the Act.  
 

c) òGovernment Resolutionó means the Government Resolution 
No.RPS2198/77/TE -6 dated 18 th  December, 1999;  

 

d) òTeacheró means full time approved Professor, Assistant Professor, 
lecturer, Libraria n, Director or Instructor of Physical Education in any 

conducted/affiliated or autonomous Engineering College, Engineering 
and Technology Faculties/ Departments of Universities or other 
Institutions of Technical Education including Architecture and 

Pharmac y at degree or equivalent level.  
 

e) òPrincipal/Directoró means a Head of Engineering College, Engineering 

& Technology Faculties/Departments of Universities or other 
Institutions of Technical Education, duly approved by the University.  

 
f) òLocal Management Committeeó means a Local Management 

Committee, duly constituted as per Section 85(1) of the Act.  

*Accepted by the Senate 3 rd  November, 2007, vide item No. 33, under the 
draft Statute No. 10 of 2007. & *Assented by Honõble Chancellor Vide Letter 
No.CS/NU / STT/43/ 08/(6698)/1642, dt. 13 May, 2010.  
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4.  COVERAGE : - 
 

This scheme is applicable to Teachers, Librarians and Physical Education 
Instructors in Government and non -Government Engineering College, 

Engineering and Technology Faculties/Departments of  Universities and other 
Institutions of Technical Education including Architecture, and  
Pharmacy at degree or equivalent level unless they specifically exercise an 

option in writing to remain out of this Scheme. The revised scales of pay are 
also applicab le to the Teachers/Librarians/Instructors of Physical Education 

in the unaided Engineering Colleges including Visvesvaraya Regional Colleges 
of Engg. Nagpur and other comparable institutions of technical Education 
including Architecture and Pharmacy at deg ree or equivalent level in the 

State.  However, the unaided colleges/Institutions will not be entitled for any 
financial assistance from the State Government and same is the case with the 
unapproved posts in the aided Colleges and the Institutions not cove red 

under 100% salary grants.  The revised scales are not applicable to teachers 
who retired on or before 31.12.95 and who worked on re -employment on that 

date including those whose period of re -employment was extended after that 
date.  All teachers/Librar ians/Physical Education Instructors appointed after 
the date from which the scheme has been given effect to, will be governed by 

the provisions of the scheme.   
 
5.  DATE OF EFFECT : - The revised scales of pay will be effective 1 st January 

1996.  
 

 
6.  PAY SC ALES : -  
 

a) The revised scales of pay of teachers of technical education institutions 
effective from 1.1.1996 are given in Annexure -I  

 
b) The revised scales of pay are inclusive of the basic pay, the dearness 

allowance and the amount of the 1 st and 2 nd  instalments of Interim 

relief admissible to Teachers/Librarians/Physical Education personnel 
as on 1.1.1996.  

 

c) The revised pay scales for the categories of Librarians and Physical 
Education personnel are applicable only to such posts in Technical 

Institut ions as are in the existing scales as per the scheme of revision of 
pay scales as contained in the Govt. Resolution, Education and 
Employment department No. GEC3089/55083(3745)/TE -1(A), dated 

23.3.90, prior to 1.1.1996.  
 

7.  PAY FIXATION FORMULA : - 
 

The pay  will be fixed as per the formula for fixation of pay in the revised scale 

as given in Annexure -II.  
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8.  OPTION FOR REVISED SCALES OF PAY : - 
 

The Teachers/Librarians / Physical Education Personnel desirous of opting 
for the revised pay scale will have to do so in the prescribed form (Annexure -

III) within a period of one month from the date of issue of the Government 
Resolution.  The teachers opting for the revised scales will have to enter into 
an agreement as mentioned in (Annexure -IV), with the Instit utions/College 

Management about their acceptance of terms and conditions mentioned in 
the Government Resolution.  The option once exercised shall be final.  Those 

who do not exercise the option within the period of one month from the date 
of issue of the G overnment Resolution shall be deemed to have opted for the 
revised pay scale.  

 
Note : - The teachers/ librarians / Directors of physical Education/ 
Instructors of physical Education who were in service on 1.1.1996 and who 

were not in service after 1.1.1996 on account of termination, death, discharge 
on the expiry of the sanctioned posts, resignation, dismissal or discharge on 

disciplinary ground and could not exercise the option within the time -limit 
will be deemed to have opted for the revised scales of pay  with effect from 
1.1.1996 and should be held entitled to the benefit of these rules.  

 
9.  RECRUITMENT AND QUALIFICATIONS AND EXPERIENCE : - 
 

a )  Recruitment of teachers at the level of Lecturers shall be from those 
who qualify through a qualifying examinat ion, details of which shall be 

developed by the All India Council for Technical Education and 
intimated to the State Government and institutions.  Until the 
operational mechanism is developed, the existing procedure in vogue 

for recruitment of teachers sha ll continue till the All India Council for 
Technical Education does so.  

b) Appointment to the posts of lecturers, Assistant Professors, Professors, 
Librarians and Directors of Physical Education /Physical Education 
Instructors shall be by open selection on  the basis of merit as per 

prescribed qualifications and experience Placement in the Senior Scale 
and Selection Grade in the case of Lecturers, Librarians, and Director 
of Physical Education / Physical Education Instructors shall be 

through promotion as pe r conditions prescribed.  The All India council 
for Technical Education will lay down the constitution of selection 

promotion committee and till then the existing procedure shall remain 
in vogue till the all India Council for Technical Education does so.  

10.  INCENTIVE FOR Ph.D./ M.Phil./ M.E./ M.Tech. : - 

a) At the time of recruitment as Lecturers four and two advance 
increments will be admissible to those of the Science/ Humanities 

faculty who hold Ph.D. and M.Phil. degrees respectively; and to those of 
the  technical faculty who hold Ph.D. and M.E./ M.Tech. degrees 
respectively.  

b) One increment will be admissible to those Science/ Humanities 
teachers with M.Phil and to those technical faculty with ME/M.Tech. 
who acquire Ph.D. within two years of recruitment . 
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c) A lecturer with Ph.D. will be eligible for two advance increments when 

he moves into Selection grade as Assistant Professor.  

d) A teacher will be eligible for two advance increment as and when he 
acquires a Ph.D. degree in his service career.  

11.  CAREER ADVANCEMENT : -  

 a) Minimum length of service for eligibility to move into the grade of 

Lecturer (Senior Scale) would be four years for those with Ph.D., five 
years for those with M.Phil./M.E./ M.Tech. and six years for others as 
a Lecturer and for eligibility to move into the grade of Lecturer 

(Selection Grade)/ Assistant Professor, the minimum length of service 
as lecturer (Senior Scale) shall be uniformly five years.  

 b) For movement into grades of Assistant Professor and above, the 
minimum eligib ility criterion would be Ph.D. Those teachers without 
Ph.D. can go upto the level of Lecturer (Selection Grade).  

 c) An Assistant Professor with a minimum of eight years of service will be 
eligible for consideration for appointment as Professor.  

 d) For ev ery upward movement, a selection process would be evolved, for 

which appropriate guidelines would be laid down by the All India 
Council for Technical Education in consultation with the Government 

of India.  

12.  ALLOWANCES, EFFECTIVE DATE AND FITMENT FORMULA  :- 

a) Pay with effect from 1.1.1996 in the revised scale of pay will be fixed 

after giving the benefit of one increment for every three increments 
earned in the pre -revised scales as stipulated in Rule 7 of Central Civil 
Services (Revised Pay) Rules, 1997  and governed by other relevant 

provisions of Central Civil Services (Revised Pay) Rules, 1997 as 
applicable.  The pay in the revised scale on 1.1.96 will be fixed after 

taking into consideration the basic pay on 1.1.96, Dearness Allownance 
and first and s econd interim relief.  

b) Pay in the revised scales of pay shall be fixed at the same stage with 

reference to the stage admissible vide para (a) above. In cases where the 
same stage is not available, the pay may be fixed at the stage next 

above the pay admi ssible vide para(a) above.  

c) The fixation of pay of lecturers (Selection Grade)/ Assistant Professors 
in the pre -revised pay scale of Rs. 3700 -125 -4950 -150 -5700/ - who 

were selected strictly in accordance with the instructions contained in 
the Government R esolution, Education and Employment Department, 
No. GEC 3089/55083(3745)/TE -1(A), dated 23.3.90 and who were in 

position as Lecturers (Selection Grade)/Assistant Professor as on 
1.1.96 will be made in a manner that they get their pay fixed at the 

minimum o f Rs. 14940/ - in the revised scale of Rs. 12,000 -420 -
18300/ - as and when they complete 5 years service in the grade.  
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d) Since the revised scales of pay will be implemented with effect from 

1.1.96, the arrears of pay to which the teacher may be entitled  in 
respect of the period from 1.1.96 to 30.9.98 shall be credited to the 
Provident Fund Account of the concerned employee and shall not be 

permitted to be withdrawn for three years upto 31 st December 2001 
except in case of the employee who retires or ceas es to be in service 

during this period.  The concerned teachers would be allowed to 
withdraw this amount so credited to the provident Fund Account after 
a period of 3 years, except in cases of retirement, death and 

resignation.  

e) The arrears of allowances  like HRA, CLA, TA from 1 st August, 1997 to 

30 th  September, 1998 (both days inclusive) shall be credited to the 
provident fund account of the teacher and shall not be permitted to be 
withdrawn for the period ending 31 st March, 2002.  Also no interest on 

account of the aforesaid amount credited to the GPF account of the 
concerned teacher will be given for the period up to 31 st March 2002 
except in case of teachers who have retired or ceased to be in service  

during this period.  The concerned teacher would b e allowed to 
withdraw this amount credited to General Provident Fund accounts, 

after a period of 3 years, except in cases of retirement, death and 
resignation.  

13.  AGE OF SUPERANNUATION : -  

The age of superannuation of all teachers in Affiliated Engg. Coll eges/ 
Technical Institutions shall be 60 years except in Government Engineering 
Colleges and other equivalent Government Technical Institutions of degree 

level, where the age of superannuation of teacher will continue to be 58 years 
as hitherto before.  

14.  OTHER TERMS AND CONDITIONS OF SERVICE OF TEACHERS  :-  

Other terms and conditions of service of teachers shall be notified by 
the AICTE incorporating the approved pay scales and other related conditions 

on the line of existing scheme(s) with the approval o f the Government of India.  

The institutions are required to amend their statutes, Memorandum of 

Association, Rules/Schemes, Regulations, By -laws etc. of the Institutes, as 
the case may be, in line with the scheme within three months.  

15.  FIXATION OF PAY AN D PREFERRING CLAIM FOR PAYMENT OF ARREARS  :-             

a) The Principal/Director of the concerned college/Institution shall initiate 
action for fixing the pay of each individual teacher /Librarians/ Physical 
Education Instructor after completing the nece ssary formalities of obtaining 
an option and agreement from each teacher desirous of coming over to the 
revised scale.  The pay of the teacher as well as the arrears that would be due 
to him should then be worked out in the forms to be prescribed by the 
Di rector of Technical Education, Maharashtra State, Mumbai .  This pay 
fixation including the amount of arrears payable to teacher should be got 
approved from the Director  of Technical Education, Maharashtra State, 
Mumbai or an Officer so authorized by him.  
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b) The College shall submit a statement of expenditure every month on 

account of revision of scale of pay of college teachers to the Director of 
Technical Education, Maharashtra State, Mumbai in the prescribed 
form.  The Director of Technical Educatio n should also ensure 

maintenance of a separate account of expenditure on account of revised 
pay scales for the purpose of claiming Central Assistance.  

16.  PROCEDURE TO BE ADOPTED BY THE DIRECTOR OF TECHNICAL          

EDUCATION : -  

      a) The Director of Technical Education, Maharashtra State, Mumbai,  

should send a quarterly statement to the Accountant General, 
Maharashtra ð 1, Mumbai and Accountant General, Maharashtra ð2, 
Nagpur, and claim the grant from the Government of India before   

     b) The addi tional expenditure on account of revision of scale of pay of the 
teachers in Government and Non -Government Engineering colleges and 
other comparable institutes of Technical Education at degree or 

equivalent level as on 1.1.96 shall be shared for a period f rom 1.1.96 to 
31.3.2000 between the Government of India and the State Government 

in the ratio 80:20. Thereafter the entire liability on account of 
additional expenditure will be borne by the State Government.  The 
posts which were not lying vacant for more  than 6 months as on 1 st 

January 1996 will be treated as post existing as on 1 st January 1996, 
for this purpose. The additional expenditure on pay proper, on account 

of application of revised pay scales to all posts of teachers created after 
1st January 19 96, shall be borne entirely by the State Government.  
The Colleges/ Institutes should be informed that any additional 

expenditure on new posts of Teachers created hereafter shall be 
disallowed, if proper sanction of the Director of Technical Education, 
Mah arashtra State, Mumbai has not been obtained by them.  

17.  Upon the promulgation of this Statute  the direction No. 1 of 2000 shall  
stand repealed.  

 
Encl.: - Annexture.  
 

STATEMENT OF OBJECT & REASONS  

   

        The Maharashtra Universities Act, 1994 in term s of Section 28(r), 28(u), 88, & 
53(iv)   provide for Implementation of the Revised All India Council for Technical 
Education Pay Scales for Teachers and Other Measures for Maintenance of 

Standards in Higher Education.   The same was for the time being reg ulated 
through issuance of Direction No. 1 of 2000.  However, the matter needs to be 
governed by a Statute prescribed for the said purpose.  

        While implementing the provisions of this Statute, no financial implications  
are involved at the Government  as well as university level as of now or in future and 

the same is in consonance with the orders of the State Government and guidelines 
of the University Grants Commission.  
        Hence this Statute.  
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Annexure ð 1 

 
 

 

Accompaniment to Government Resolu tion, Higher and Technical Education 
Department, No. RPS 2198/77/TE -6, dated 18 th  December 1999.  
 

 

Scales of Pay 
 

 

 

Sr. 
No.  

Designation  Existing scale of Pay  Revised scale of 
Pay  

 

1.  Lecturer  2200 -75 -2800 -100 -4000  8000 -275 -13500  

 

2.  Lecturer (Senior scal e) 3000 -100 -3500 -125 -5000  10,000 -325 -15200  

 

3.  Lecturer (selection 

grade)  
 

3700 -125 -4950 -150 -5700  12,000 -420 -18,300  

4.  Assistant Professor  
 

3700 -125 -4950 -150 -5700  12,000 -420 -18,300  

5.  Professor  4500 -150 -5700 -200 -7300  16,400 -450 -20,900 -

500 -22,400  
 

6.  Principal  4500 -150 -5700 -200 -7300  
+ Rs. 200/ - as a Special Pay  

+ Rent free Quarters  

16,400 -450 -20,900 -
500 -22400+ Rs. 400 

as a Special Pay + 
Rent free Quarters  
Special Pay will be 

admissible from 
1.8.97.  
 

7.  Librarian  2200 -75 -2800 -100 -4000  8000 -275 -13,500  
 

8.  Librarian (Senior 
Scale) 

 

3000 -100 -3500 -125 -5000  10,000 -325 -15,200  

9.  Librarian (Selection 

grade)  
 

3700 -125 -4950 -150 -5700  12,000 -420 -18,300  

10.  Director of Physical 
Education  
 

2200 -75 -2800 -100 -4000  8000 -275 -13,500  
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Annexure ð II  
 

 

Accompaniment  to Govt. Resolution Higher & Technical Education Department No. 
RPS 2198/77/TE -6, dated 18 th  December 1999.  
 
 

1.  Rules for Fixation of pay in the revised scale, - (1) The initial pay of a teacher who 
elects, of is deemed to have elected the revised scale of pay from 1 st day of 

January 1996, shall be fixed in the following manner, namely : - 
 

 (A)  In the case of all teachers - 

 

      i) an amount representing 40 per cent of the basic pay in the existing scale, 
shall be added to the òexisting emolumentsó of a teacher;  

 

      ii) after the existing emoluments have been so increased, the pay shall  
thereafter be fixed in the revised scale at the stage next above the amount 

thus computed:  
 

Provided that ð 

 

(a) if the minimum of the revised scale is more than the amount so arrived   
     at, the pay shall be fixed at the minimum of the revised scale;  
 

(b) if the amount so arrived at is more than the maximum of the revised  
     scale, the pay shall be fixed at the maximum of that scale.  

 
 
NOTE :1:  Basic pay means t he pay which has been sanctioned for the post held 

by a teacher substantively or in an officiating capacity or to which he is entitled to 
by the reason of his position in a cadre.  
 

 
NOTE :2:  existing emoluments shall include - 

 
(a) The basic pay in the exis ting scale;  
 

(b) Dearness allowance admissible as on 1 st January 1996 on the basic  
     pay, and  
 

(c) installments of the interim reliefõs admissible on the basic pay in the 
     existing scale,  

 
 
The table showing the various stages in the existing pay scales, DA. IR I, IR II 

of the basic pay admissible thereon is given in Annexure III  
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 (B) in the case of a teachers who are in receipt of special pay in addition to pay in    
the existing scale and where the existing scale with special pay has been r eplaced   
by a scale  of pay after merging the special pay, the  pay shall be fixed in the revised 

scale in accordance with the provisions of clause (A) above except that in such 
cases òexisting emolumentsó shall include 

 

      (a) the basic pay in the exist ing scale  

      (b) existing amount of special pay,  
      (c) dearness allowance admissible as on 1 st January 1996 on the basic   
           pay, and  

      (d) the amounts of the first and second installment of interim relief 
admissible on basic pay in th e existing scale and special pay.  

 
 (C) in the case of teachers who are in receipt of special pay in addition to pay  

 in the existing scale and in whose case special pay continues with the revised 

scale of pay either at the rate or at a different rate the  pay in the revised scale 
shall be fixed in accordance with the provisions of clause (A) above with 
reference to excluding the existing special pay.  In such cases, special pay at 

the new rate shall be drawn in addition to the pay so fixed in the revised 
scale.  

 
Note 1 : - Where a teacher is holding a permanent post and is officiating a higher 
post on a regular basis and the scales applicable to these two posts are merged into 

one scale, the pay shall be fixed under this sub -rule with reference to the offici ating 
post only and the pay so fixed shall be treated as substantive pay. The provisions of 

this Note shall apply mutatis mutandis, to teachers holding in an officiating 
capacity posts on different existing scales which have been replaced by a single 
revis ed scale.  

 
Note 2: -Where the existing emoluments as calculated in accordance with clause (A) 
Clause (B) of clause (C) as the case may be, exceed the revised emoluments in the 

case of any teacher, the difference shall be allowed as personal pay to be absorb ed 
in future increases in pay except in the cases covered by proviso (b) of sub rule (1) 

(A) above.  
 
Note 3: - Where in the fixation of pay under sub -rule (1) the pay of a teacher drawing 

pay at more than three consecutive stages in an existing scale gets b unched, that is 
to say, gets fixed in the revised scale at the same stage, the pay in the revised scale 
of such of these employees who are drawing pay beyond the first four consecutive 

stages in the existing scale shall be stepped up to the stage where suc h bunching 
occurs as under, by the grant of increment(s) in the revised scale in the following 

manner namely: - 
 
     (a) teachers drawing pay from the 5 th  upto the 8 th  stage in the existing scale ð By 

one increment;  
     (b) teachers drawing pay from the 9 th  upto the 12 th  stage in the existing scale, if 

there is bunching beyond the 8 th  stage- By two increments;  
     (c) teachers drawing pay from the 13 th  upto the 16 th  stage in the existing scale, if 
there is bunching beyond the 12 th  stage- By three incremen ts.  
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     If by stepping up of the pay as above, the pay of a teacher gets fixed at a stage in 
the revised scale which is higher than the stage in the revised scale at which the 

pay of a teacher who was drawing pay at the next higher stage of stages i n the same 
existing scale is fixed the pay of the later shall also be stepped up only to the extent 
by which it falls short of that of the former.  

 
Note 4: - The fixation thus made shall ensure that every teacher will get at least one 

increment in the revis ed scale of pay for every three increments (inclusive of 
stagnation increment(s), if any) in the existing scale of pay.  
 

Note 5: - Where in the fixation of pay under sub -rule (1) pay of a teacher, who, in the 
existing scale was drawing immediately before th e 1st day of January 1996 more 

pay than another employee junior to him in the same cadre, gets fixed in the 
revised scale at a stage lower than that of such junior, his pay shall be stepped up 
to the same stage in the revised scale as that of the junior.  

 
Note 6: - Where a teacher is in receipt of personal pay on the 1 st day of January 
1996, which together with his existing emoluments as calculated in accordance 

with clause (A), clause (B) or clause (C) as the case may be, exceeds the revised 
emoluments, the n, the difference representing such excess shall be allowed to such 

an employee as personal pay to be absorbed in future increases in pay.  
 
Note 7: - In cases, where a senior teacher promoted to a higher post before the 1 st  

day ----  draws less pay in the re vised scale than his junior who is promoted to the 
higher post on or after the 1 st day of January 1996, the pay of the senior teacher 

should be stepped up to an amount equal to the pay as fixed for his junior in that 
higher post. The stepping up should be done with effect from the date of promotion 
of the junior teacher, subject to the fulfillment of the following conditions, namely - 

 
 (a) both the junior and the senior teacher should belong to the same cadre and 

the posts in which they have been promoted s hould be identical in the same 

cadre.  
 

 (b) The pre -revised and revised scales of pay of the lower and higher posts in 
which they are entitled to draw pay should be identical and  

 

 (c) the anomaly should be directly as a result of the application of the pr ovisions 
of these rules or any other rules or order regulating pay fixation on such 
promotion in the revised scale.  

 
The orders relating to refixation of the pay of the senior teacher in accordance 

with the above provisions should be issued and the senior teacher will be 
entitled to the next increment on completion of his required qualifying service 
with effect from the date of refixation of pay.  

 
Note 8 :- In the case of a teacher promoted to a higher post on or after 1 st January 
1996, the pay of the lower post in the revised scale shall be fixed first under these 

rules and then the pay fixed in the revised scale of the higher post under normal 
rules.  
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Note 9 :- In the case of a teacher who is drawing reduced pay as on 1 st January 
1996 in the existing s cale on account of imposition of penalty under the provisions 
of the respective Statutes in the concerned Universities the pay in such cases 

should be fixed as under : - 
on the basis of pay actually drawn on 1 st January 1996, and  

on the basis of pay which w ould have been drawn but for the penalty.  
 
 The revised pay as fixed at (a) above may be allowed from 1 st January 1996 to 

the date of expiry of penalty and the revised pay fixed at (b) above, from the date 
following the date of expiry of the penalty after allowing increments, if any, that 

might have notionally fallen due in the revised scale during the period from 1 st 
January 1996 to the date of expiry of the penalty. The next increment in the revised 
scale will be regulated in accordance with rule 2 of the se rules.  

 
Note 10 :- Where a teacher is on leave on the 1 st day of January 1996, he shall 
become entitled to pay in the revised scale of pay from the date he joins duty. In 

case of a teacher under suspension, he shall continue to draw subsistence 
allowance  based on existing scale of pay and his pay in the revised scale of pay will 

be subject to final order on a pending disciplinary proceedings.  
 Subject to provisions of rule 5, if the pay as fixed in the officiating post under 
sub -rule (1) is lower than the  pay fixed in the substantive post the former shall be 

fixed at the stage next above the substantive pay.  
 
2.  Date of next increment in the revised scale : 

 
The next increment of a teacher whose pay has been fixed in the revised  

scale in accordance with su b-rule (1) of rule1, shall be granted on the date he would 
have drawn his increment had he continued in the existing scale.  
 

 Provided that in cases where the pay of a teacher is stepped up in terms of 
Note 3 or Note 5 or Note 7 to sub -rule (1) of rule 1, the next increment shall be 

granted on the completion of the qualifying service of twelve months from the date 
of stepping up of the pay in the revised scale.  
 

 Provided further that in cases other than those covered by the preceding 
proviso, the next incr ement of a teacher whose pay is fixed on the 1 st day of 
January 1996 at the same stage as the one fixed for another teacher junior to him 

in the same cadre and drawing pay at a lower stage than his in the existing scale, 
shall be granted on the same date a dmissible to his junior if the date of increment 

of the junior happens to be earlier.  
 

 Provided also that in the case of teacher who had been drawing maximum of 

the existing scale for more than a year as on the 1 st day of January 1996 the next 
increment i n the revised scale shall be allowed on the 1 st day of January 1996.  

 
 Provided that in cases where a teacher reached the maximum of the pre -
revised scale after 1 st January 1995 the next increment in the revised scale shall be 

granted on the completion of service for the full incremental period counting from 
the date on which he reached the maximum of the existing scale.  
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 Provided also that where the increment of a Government servant falls on 1 st 
day of January 1996, he shall have option to draw th e increment in the existing 

scale or the revised scale.  
 

Note 1 :- Where a teacher who is held up at the efficiency bar in the existing scale 
elects or is deemed to have elected the revised scale, his initial pay in the revised 
scale should be fixed under t hese rules and he should be granted the next 

increment on the date on which it is due in the revised scale provided that if the 
authority competent to allow a teacher to cross the bar certifies that a teacher 

would have been allowed to draw the increment i n the existing scale on an earlier 
date, the next increment should be granted on such earlier date.  
 

Note 2 :- Where by grant of one additional increment in terms of the third proviso in 
the revised scale applicable to the substantive post, the substantive post of a 
teacher exceeds his officiating pay at any time, a teacher may be allowed, in 

addition to officiating pay and the substantive pay as personal pay to be absorbed 
in future increments for the periods during which the substantive pay exceeds the 

personal pay to be absorbed in future increments for the periods during which the 
substantive pay exceeds the officiating pay.  
 

Note 3 :- In cases where two existing scales, one being a promotional scale for other, 
are merged and the junior teacher, nor drawin g his pay in the lower scale happens 
to draw more pay in the revised scale due to grant of additional increment under 

third proviso above than the pay of the senior teacher in the existing higher scale, 
the pay of the senior teacher in the revised scale sh all be stepped up to that of his 

junior from the same date and he shall draw next increment after completing the 
qualifying period from the date of such stepping up of pay.  
 

3.  Fixation of pay in the revised scale subsequent to the 1 st  day of January 
1996:  

 Where a teacher continues to draw pay in the existing scale and elects to 
come over to the revised scale from a date later than the 1 st day of January 1996, 
his pay in the revised scale from such date shall be fixed as under : - 

 
 (a) in respect of a teac her who draws his increment annually and who opts to 
swatch over to the revised scale of pay from the date of his increment following after 

1st January 1996, but not later than 31 st December 1997 in respect of the post held 
by him on 1 st January 1996, his pay shall be fixed in accordance with the 

provisions of rule 1.  However, such a teacher shall not be eligible for 40 percent of 
basic pay per month for the period from the 1 st January 1996 till the date on which 
he switches over to the revised scale  

 
 (b) in the case of a teacher who elects to come over to the revised scale later 

than 31 st December 1997, his pay in the existing scale shall have the same meaning 
as of existing emoluments as calculated in accordance with clause (A), clause (B) or 
clause (C) as the case may be, of sub -rule (a) of rule 1 except that the basic pay to 

be taken into account for calculation of those emoluments will be the basic pay on 
the later date aforesaid and where a teacher is in receipt of special pay, his pay 
shall be fixed after deducting from those emoluments an amount equal to the 

special pay. Such employee shall not, however, be eligible for 40 percent of basic 
pay in the existing scale per month for fixation of pay in the revised scale.  
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Annexure ð (III)  
 

Accompan iment to Government Resolution, Higher and Technical Education 
Department, No. RPS -2198/77/TE -6, dated     December, 99  
 

Form of option  
 
I, ____________________________________________________substantive holder of the 

 
Post of ___________________________________________________________ in the scale 

 
of Rs. _____________________________ in the ____________________________ scale of  
 

Rs. ____________________________________ in the College _________________ hereby 
 

        *(i) elect the revised scale of the p ost with effect from 1 st January, 1996.  
*existing  

        *(ii) elect to retain the -----------------------------  scale of pay of the post until  

 *Pre-January 1996  
 
        *the date of my next increment.  

        *the date of my subsequent increment  
        *raising my pay to Rs.________________  

        *I vacate or cease to draw pay in that scale.  
 
2.     The option hereby exercised is final and will not be modified at any  

        subsequent date.  
 

 

Date:            Signature  

 

 
               Signed before  me 
 

 
Date:       Signature  

             (Principal of the College)  
 

(Received the above declaration)  
 
 

 
Date:       Signature  

           (Head of the Institution)  

 

 

Note: The option should be exercised separately in respect of substantive and 
officiating ap pointments.  
*To be second out if not applicable.  
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Annexure ð (IV) 
 

Accompaniment to Government Resolution, Higher and Technical Education Department  

No. RPS2198/77/TE -6 Dated         December 1999.  

Form of Agreement  

 

THIS AGREEMENT made this -------  day  of ---------- One thousand Nine hundred and Ninety Nine  

Between Shri/Smt/Kum. ------------------------------------  
Demonstrator/Tutor/Reader/Senior/Junior Lecturer/Professor of ------------------------------------  

Principal --------------  of ------------- --------------------- College/University ----------------- Established  

By --------------------------------------- hereinafter referred to as ôThe Employeeõ (which expression shall 

unless the context does not so admit include his/her heirs, executors and admin istrators of the One 

Part and -------------------------------------- . 
 

WHEREAS the Employee has been working as a Demonstrator/Tutor/Reader/Senior/Junior 

Lecturer/Professor of ----------------------- /Principal of the said college /University from the ----- --- day 

of ---------------- 200  

 

AND WHEREAS the Government of Maharashtra has by Government Resolution, Higher and 
Technical Education Department bearing No.RPS2198/77/TE -6 Dated.    December 1999 

(hereinafter referred to as òthe said Resolutionó a copy where of is annexed hereto) sanctioned a 

scheme for revision of the pay -scales of the University --------------------------- 96 for improving 

standards in Higher Education.  

 
Accordingly the said College/University has agreed to revise the pay scale of the Empl oyee on the 

Employee agreeing to accept and duly comply with the terms and conditions laid down by the 

Government of Maharashtra by the said Resolution which the Employee has agreed to do.  

 

NOW THIS AGREEMENT WITNESS AND IT IS HEREBY AGREED AND DECIDED by and between 

parties hereto as follows: - 
(1) agree, accept and duly/ comply with the terms and conditions specified in the said Government 

Resolution.  

(2) agree to have these conditions inserted in the contract of his appointment which he has already 

execut ed or which he may have to execute hereafter.  

(3) agree that in the event of his failure to abide by these conditions he shall cease to abide by these 
conditions he shall cease to derive benefits of revised pay scales.  

 

IN WITNESS WHEREOF Shri/Smt/Kum. --- ---------------------  the Employee above named has hereto 

set his/her hand and  

Common Seal of University/College has been here unto affixed.  

 

Members of the Managing Committee/Governing Body of -----------  have set their respective hands 

the day and year first hereinabove written.  

 

Signed and Delivered by ---  
        Shri/Smt/Kum. -----------------------------------------------------  the Employee abovenamed in the 

presence of ----  

1______________________________________________ 

2______________________________________________ 

3______________________________________________ 

OR 
Signed and Delivered by ---  

1______________________________________________ 

2______________________________________________ 

3______________________________________________ 

4______________________________________________ 

5   Etc the present Members ---------------------------------  of the Managing Committee /Governing 
Body of -------------------------------------------------------------------------------------------------  

in ------------- --------  the ----------------------------------  presence --------------------------------------- of 

----------------------------------------------------------------------------------------------------------------------  
1.-------------------------------------------------------------------- 
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*STATUTE NO.  9  OF  2010  
 

(Under Section 76 (2)  of M.U. Act, 1994)  

STATUTE  PROVIDING PROCEDURE FOR PROMOTION OF LECTURER (SENIOR 
SCALE) OF UNIVERSITY DEPARTMENTS AND CONDUCTED COLLEGES TO THE 

POST OF READER (PROMOT ION) UNDER CAREER ADVANCEMENT SCHEME.  

 

WHEREAS it is expedient to provide  for the Statute governing Procedure for 
Promotion of Lecturer (Senior Scale) of University Departments and Conducted 

Colleges to the Post of Reader (Promotion) under Career Advancem ent Scheme, the 
Senate is hereby pleased to make the following Statute : - 
 

1.  This Statute may be called òStatute governing Procedure for Promotion of 
Lecturer (Senior Scale) of University Departments and Conducted 

Colleges to the Post of Reader (Promotion ) under Career Advancement 
Scheme, Statute 2010.ó 

 

2.  This  Statute shall come into force with effect from the date of the 
Chancellorõs assent to it.  

 

3.       In this Statute , unless the context otherwise requires - 
 

i) òActó means the Maharashtra Universities Act, 1994;  
 
iii)  òUniversity Departmentó means a department established and 

maintained by the university;  
 

iii)  òConducted Collegeó means a college maintained and managed by the 
University.  

 

iv) òUniversity Teacheró means a teacher appointed by the University;  
 
v) òVice Chancelloró means a person duly appointed as per section 12 of 

the Act;  
 

vi) òRegistraró means a person duly appointed as per Section 17 of the Act; 
 
vii)  òUniversity Grants Commissionó means the University Grants 

Commission established und er the University Grants Commission Act, 
1956 - and hereinafter referred to as University Grants Commission.  

 

4.  The Selection Committee for promotion of Lecturer in the Senior Scale to the 
post of Reader (Promotion) of the university departments and conduc ted 
colleges under career advancement scheme shall be the same as those for 

direct recruitment as mentioned in Section 76(2) of the Act.  

*Accepted by the Senate 3 rd  November, 2007, vide item No. 36, under the 
draft Statute No. 13 of 2007. & *Assented by Ho nõble Chancellor Vide Letter 

No.CS/NU/ STT/43/ 08/(6698)/1642, dt. 13 May, 2010.  
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Provided that, a head, referred in clause (d) of Section 76(2) of the Act, who is 
not a Professor/Reader, shall not be a member of the Selection Committee.  

 
          The Registrar shall act as the Secretary of the Committee.  

  
5.  The quorum for the meeting of a Selection Committee constituted for 

promotion to Reader (Promotion) shall be of four members, of whom at least 

two shall be persons nominated under clause (e) of  section 76(2) of the Act.  
 

6.  The Registrar of the University shall request the Vice Chancellor, in writing to 
constitute a Selection Committee mentioned above at least three months 
earlier to the date on which the promotion of Lecturer (Senior Scale) to that of 

Reader (Promotion) of a university teacher is due.  
 
7.  The date of the meeting of the Selection Committee shall be so fixed as to 

allow a notice of at least thirty days of such meeting, to be given to each 
member.  

 
8.  The particulars of each candid ate shall be sent to each member of the 

Selection committee so as to reach them at least seven days before the date of 

meeting.  
 
9.  The T.A./D.A.  shall be paid to the members of the selection committee 

immediately as per the university norms.  
 

10.  (A)     The selection committee shall consider appraisal reports of preceding 
five years along with the confidential reports of the concerned lecturer of the 
university department / conducted college for his/her promotion to the post 

of Reader (Promotion). The Re gistrar shall place all the relevant Government 
Resolutions/Circulars / University Grants Commission Notifications/ 

Regulations issued from time to time for the consideration of the committee.  
 

(B)    The selection committee may also consider the following  documents of 

the concerned lecturer (senior scale) for promotion to Reader (Promotion) 
cadre:  

 

a) Self appraisal reports of preceding five years before the date of eligibility;  
 

b) Service book;  
 

c) Seminars/Conferences attended by him/her;  

 
d) Certificat e(s) regarding the completion of Orientation course(s)/ 

Refresher Course(s) /Summer Institute(s), etc. if any;  
 

e) Reprints of three major publications.  

 
f) If the Senior Lecturer is already placed in Reader Scale as per IVth Pay 

Commission i.e. GR No. NGC -1286/(1224)/UNI -4 dated 27 th  February, 

1989 then he/she shall produce a copy of the same.  
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11.  The Selection Committee shall hold the interview(s) of the candidate(s) and 

shall also consider the appraisal reports, and documents, mentioned above 

alon g with the Govt. Resolutions / circulars and University Grants 
Commission notifications/regulations/ circulars/ orders issued from time to 

time and then shall record their decision in writing about the promotion of 
Lecturer (Senior Scale) to Reader (Promot ion) and hand -over the minutes of 
the meeting to the Registrar along with their decision.  

 
 

12.  A Lecturer in the senior scale shall be eligible for promotion to the post of 
Reader (Promotion) if he/she has;  

 

i)        Completed 5 years of service in the S enior Scale;  
 
ii)  Obtained a Ph.D. degree or has equivalent published work;  

 
iii)  Made some mark in the areas of scholarship and research as evidenced 

e.g. by self assessment, reports of referees, quality of publications, 
contribution to educational innova tion, design of new courses and 
curricula and extension activities.  

 
iv) After placement in the senior scale, participated in two refresher 

courses/summer institutes of approved duration or engaged in other 

appropriate continuing education programmes of co mparable quality as 
may be specified or approved by the University Grants Commission, 

and  
 

v) Possess consistently good performance appraisal reports.  

 
 

13.  The University shall communicate the recommendations of the selection 
committee to the Director of Higher Education, Pune.  

 

 
14.  The Vice -Chancellor shall issue the appropriate orders to the concerned 

Lecturer (Senior Scale) with regard to promotion to the post of Reader 

(Promotion) only after getting the clearance/ approval from the Director of 
Higher Education, Pune.  

 
 
15.  It shall be the duty of the Registrar to place all relevant statutes /ordinance 

of the university, Government resolutions/circulars issued by the 
Maharashtra Government, the notification(s) / regulation(s) / order(s)  issued 

by the U niversity Grants Commission from time to time, for the consideration 
of the committee for taking decision with regard to promotion to the post of 
Reader (Promotion).  
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16.  The Lecturer (Senior Scale) not found eligible for the promotion to the post of  

Reader (Promotion) by the selection committee, can again apply only after a 

minimum period of one year from the date of interview in which he/she was 
rejected.  

 
 
17.  The promotion to the post of a Reader (Promotion) under career advancement 

scheme is bein g a personal position and not against a sanctioned post of 
Reader, the teaching work load of the Lecturer (Senior Scale) be carried 

forward with him/her.  
 
 

18.  If an applicant has any grievance against the decision of the selection 
committee with regard to  promotion to the post of Reader (Promotion), he/she 
may approach the Chancellor through the Vice Chancellor within Fifteen days 

from the date of receipt of the decision of the selection committee.  The Vice 
Chancellor shall immediately i.e. in not more th an eight days from the date of 

receipt of the representation, shall forward the same to the Chancellor and 
also inform the concerned teacher about the same.  

 

 
19.  The Chancellor, after making or having made such inquiries, shall give his 

decision which sha ll be final, binding and conclusive.  

 
 

20.  The Direction No. 6A of 2002 issued under the Maharashtra Universities Act, 
1994 is hereby repealed.  

    

 
STATEMENT OF OBJECT & REASONS  

 
     

The Maharashtra Universities Act, 1994 in terms of Section 76(2)   prov ides 

for Promotion of Lecturer (Senior Scale) of University Departments and Conducted 
Colleges to the Post of Reader (Promotion) under Career Advancement Scheme. The 
same was for the time being regulated through issuance of Direction No. 6A of 

2002.  Howev er, the matter needs to be governed by a Statute prescribed for the 
said purpose.  

 
While implementing the provisions of this Statute, no financial implications  

are involved at the Government as well as university level as of now or in future and 

the same is in consonance with the orders of the State Government and guidelines 
of the University Grants Commission.  

 
Hence this Statute.  

 




